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ABSTRACT 

On July 15, 1971, the Pennsylvania Department of 
Education established a Joint Task Force to develop policies and 
programs which vould eliminate sex discrimination in Pennsylvania 
schools. The following committees were established: (1) Women's 
Studies in Basic and Higher Education; (2) Guidance and Counseling; 
(3) Sex-Segregated Classes; (4) Sexism in Textbooks and Library 
Materials; (5) Basic Education Evaluation; . (6) Teacher-Training; (7) 
Continuing Education for Women. This final report gives the concrete 
problems of sexism faced by each committee, the policy changes they 
recommend, and the programs they have developed to implement these 
policies. The appendix contains Programs Approval Guidelines for 
Intergroup Education. The guidelines include rationale, the various 
program components, the names and addresses of resource organizations 
and agencies, and a bibliography of bibliographies of minority and 
ethnic materials. (Author/RM) 
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BESrCQPTiimiUBu 



University and College Presidents and Deans 
State-owned and S to t'> related 

John C. Pittencier U 0 O RlIlL^^rt 
Secretary of Educatio!tWfrcX.U M^AW^^^ 

I haw noMitted the Department of Education to making the 
elimination of sexism in education a priority. This is in accordance 
with the amendment to Article I of the Constitution of the Commonwealth 
and in keeping with the policy of Governor Milton J. Shapp, as set forth 
in Executive Directive. 13» which states, "A major effort will be exerted 
to end discrimination against all minority groups and women...'.' 

In order to m^'at this commitment* I hereby reoucst that you 
make plans immediately to carry out the policies embodied in the 
Constitutional Amendment and in Executive Directive 13 as follows: 

1. Eliminate snx-segregated classes, programs, activities 
and courses of study. 

2. Eliminate rpecial rules for women or men (housing, 
hours, athletics, jobs, etc.) 

3. establish the sane admission qualifications for women 
and men except v/here these are shown to discriminate 
against ivomen or men. 

4. Library and course materials should include information on 
womfiH, presentation of women, role -mode Is and feminist 
perspectives of history, psychology, sociology, 
politics, economics and law. 

5. Annual goals be set for hiring, training and ojxjmoting 
women of all races and all ages at every level of 
employment. 

6. Develop women's studies a? an int»-:gral part of the 
ctirricul urn. 

I reconricnd that you develop programs such as the fGllo«vin9 to 
implement these oolicies: 

1. Child Care/ Development Programs for children of 
staff, *acuUy and students, with cost'; according 
to ability to pay. 

2. Stcjf^ ^nri faculty should reflect the same balance 
by r>ex and race in each job class at all f.mployment 
levels (Including administration) as thi Commonwealth's 
general labor force. 



It is our joint responsibility to provide equal opportunity for 
women. I seek your cooperation and offer the full assistance of the staff 
of the Department of Education. To this end would you please take special 
notice of the last appendix of the report of the Joint Task Force on 
Sexism in Education which deals with program approval guidelines for 
intergroup education. 
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Subjoct: Sexism In Education s«pt«iab«r 5, 1972 

To: Chief School Administrators 

Intermediate Unit Executive Directors 



From: 



John C. PittengerTij^^ RlCf«*/T^ 
Secretary of Edu^ion * wMJxwim^ 



In accordance with the intent of the Amendment to Article One of the 
Constitution of the Commonwealth of Pennsylvania which prohibits the denial 
or abridgement of rights because of sex, and in keeping with the policy of 
Governor Milton J. Shapp, as set forth In Executive Directive 13, which states, 
in part, "A major effort will be exerted to end discrimination against all 
minority groups and women...,'' I hereby commit the Department of Education to 
making the elimination of sexism in education a priority. 

The policies which I have established and upon which the public schools 
in the Commonwealth will be evaluated are that: 

1. Sex-segregated and sex-stereotyped classes, programs, 
activities, and courses of study be eliminated. 

2. Feminist literature be included in school libraries 

and efforts be made to secure instructional materials, i 
including textbooks, which favorably portray women In 
non-traditional roles. 

3. All students be counseled to consider a variety of 
career opportunities, not only those traditionally 
entered by persons of their sex. 

4. Job placement practices assure students of employment 
opportunities without restriction because of sex. 

5. Annual qoals be set for hiring, training and promoting 
women of all races at every level of employment. 



6. 



The rolo of women becomes an integral part of tne school 
curri cul um. 
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School Administrators' Memorandum - 2 - September 5, 1972 

I reconmend you develop programs, If you Have not already done 
so» such as the following to support these policies: 

1. Sensitize all staff to sexism and to what are 
degrading and discriminatory practices. 

2. Eliminate sex-stereotyped roles in all school 
publications. 

3. Eliminate assignments by sex in all job classes 
and student positions. 

4. Seek the establishment of child care/development 
programs for children of staffs faculty and 
students, with costs according to ability to pay. 
These programs can be used for training the 
students in child care and family relationships. 

5. Provide before and a^ter school orograms especially 
for children whose o^rc-^hs work. 

6. Provide a sex education course human nr-owth ard 
develc^m^Tt which inclurips emotional a"^d physical 
growth and interporrcnal relationshios. 

I have directed the staff of the Department of Education to 
consider the elimination of sexism an important part of their resoonsibi lities . 
They will provide you with technical assistance and advisory services. 

All such program- hinge on a satisfactory evalu^ion systerri. 
Therefore, I assure you that the Department will fulfill its evaluation 
responsibilities in accord with procedurt5S which will be clearly stateo. 

I seek your coooeration in meeting our joint resoonsibility to 
eliminate discriminatory practices in the schools of the Commonwealth. 
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This report represents the combined efforts of the Joint 
Task Force members over a period of one year, I comuend to you 
those people listed herein for their diligence ia pursuit of an 
extremely worthwhile goal: The equalization of educational oppor- 
tunity for women in the Commonwealth, 

In addition, the development of the report > combined with 
the implementation of its recommendations, is an exercise of 
Pennsylvania's leadership role in education on a national scale. The 
Joint Task Force also serves to exemplify interagency cooperation 
as well as illustrate how a community group can work with the 
bureaucratic structure to achieve a desired end. 
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!• INTRODUCTION 

A. The Problem 

Sexism is an integral part of American society, and so of 
the educational system. Roles in the system are defined by sex. These 
roles place women in a secondary position, as inferior beings incapable 
of decision making or of responsibility for matters affecting their 
own lives. 

The enormity of the problem of sexism in our society and 
its reinforcement within our educational system stuns the imagination 
of even those persons most committed to change. It seems easy to 
Include woiaen in the school curricula, to sensitize students and 
teachers to practices which discriminate against women. Yet for such 
a program textbook publishers must be made aware of the problems and 
encouraged to include women in their materials. Libraries must have 
resources for independent study on the topic. Guidance counselors 
must adbpt counseling practices which will help women and men redefine 
their positions in our society. Teachers must be trained and retrained 
to eliminate sexism in their attitudes and practices. Continuing 
education programs must be developed so that all women and men can 
share in the new definitions and horizons.^ 

Real alternatives for women do not exist. The adult woman 
has been conditioned throughout licr life to thought pattern^ and 
behaviors wiiich have limited her view of the world and of her role in 
it. Kducatioa has not provided alternatives. in both clear and 
subtle ways women have been restricted to nurturing roles and have been 
discriminated against in employment. But education can provide the 
means for women and men to lead richer, fuller lives, determined by 




their abilities and interests. 



B. The .\":rt T^f*, ?:^rre >exisr In Sjucution 



l^'l the r*^-^?-^' ^^J' r.nnfv Ivania voted that Article 1 

c:- 

Paragraph 2? re audei to the Ccrmor.veal th's Constitution: 



Equality ^: 
abr Ivisei ir, 
the 5c X ^: : 



ri^rhts uncer the lav shall not be denied or 
Lhe Ccimonveal th of Pennsylvania because of 



With this actior,, hcvever, no iniplenjentation procedure was 
established. T-irih^ the sur.ror of 1971 Fenrjsvlvanians for Women's 
Rights U coali:l.?r. cf -Z v:^r.-er:*s rights croups in Pennsylvania) re-- 
quested the Pennsvlvinia I'epartr.er.: of Education to establish a Joint 
Task Force tc ieveicp policies ar.i prograr^ vhich would elininjte 
svster:ic iox cis Jririnat Ion in the ;rrr>cnvealth's schools. On July 1 
>^1, the fir^c r.eetir.e representative? of PDE, PWR, and the 
Pennsylvania Huran F.elarions Cc^nr-.i^sicn vas held. VaT ren Ringler and 
Donald Carroll, then the assistant cc^nLT.issioners of Higher Education 
and Ba?ic Eiucatior, re snectivelv , cor^rdinated the PDE leadership. 



:.ev arr 



i J.-^scph F.iTc chairperson for the 



i^-k F,"^rc: or. Sexirr, in 



iucat ion , and soven sui^-^'oals 



:c:ii ion : 



r :.v-uca l ion 



x: 



•rv Matter:.-;] 



< . _ i. ^ , t • t 



"•'r. i'^'i bcrveon Julv I'^nl 



'•.'•porlovi *M"i thoir pro)» 
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and worked on overlapping problems. By the final tnetating in March, 
each committee was to have delineated the problem, developed concepts 
IOC solutions, and worked out the specific details for implementing 
the proposed solutions. 

On October 15, 1971, David H. Kurtzman, then Secretary of 
Kducalion, distributed a memo to all PDE Commissioners, Bureau Directors 
anvi Off ict.' Directors committing himself and the Department to the work 
o\ Joint Task Force as a priority. (Appendix A) 

On January 28, 1972, the new Secretary of Education, John 
C. Pittenger, ilistributed a memo to all PDE employes on the subject 
of Kqual Opportunity in the Department, which included the following 
i t em : 

...I pledge myself and ask every employe to be alert 
to ways in which equal opportunity for women and mem- 
bers of racial minorities may be encouraged in local 
school districts, colleges and universities , and 
private agencies with whom the Department contracts 
for services of any kind . (Appendix B) 

This final report gives the concrete problems of sexism 
^"a. • .1 bv each committee, the policy changes they recommend, and the 
{iro^rnTL^ they liave developed to implement rhcst- policies. 

Tiie , joint Task Force has established an Implementation and 
i.va hi.i I i a-: C.M-^nn' L * ee co (wersee the continuing uork towards attaining 
thi' - fMi ; (^f trio Joint Task Force. The Secretary has agreed to have 
] i-Anb''r his staff provide the guidinr. staff work necessarv to the 
ror.:n i r te^' . 

ihe content of this Report, the specific recommendations for 
:\:..\ .-roj^ran, :n;i^t. bo vuwed in the li/Jit of t fonstiLul i ann 1 
and U'xmI riyzlits and reopons ib il i t ies establ isbied by the le.gislative 
and juiic'a! syst^/rr^. (cf Appendix D) 

O 
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Further commitment to these rights and responsibilities has 
been made by the President of the United States in Executive Orders 
11246 and 11375, and by Governor Shapp in Executive Directives 13 and 
21. (Text in Appendix E) Court decisions have supported this 
Executive effort to prevent public funds from being used with dis- 
criminatory effects, mainly under the lAth Amendment. They are also 
now r» ^quirin g such action and controls by distributors of public funds 



II. POLICIES AND PROGRAMS 



A. Women^s Studies In Basic and Higher Education 

(Bureau of General and Academic Education, Bureau of Academic Services,) 

Women's studies may be defined as the re-evaluatlon of 

existing knowledge and the creation of new knowledge from the woman's 

viewpcint . 

The Committee suggested the following ways in which women's 
studies may be Included In the curriculum on the elementary, secondary 
and college levels: 

1. As a separate course in the Social Sciences or 
Humanities (Language-Fine Arts) curriculum, 

2. As a unit or mlnicourse within an established course 
of study. 

3. As research projects designed — 

-a. To show the sex-stereotyping in our culture 
and its effects on both sexes, or 

b. To explore the ways in which existing curriculum 
materials and methods reinforce the sexist bias 
in our educational system. 

4. On the college level - departments of women's studies 
might be organized with personnel and courses from 
various disciplines contributing to a major program 
in this area. 

The Conmilttee recommended the following priorities for 

implementation by the Department: ^ 

1. The development and dissemination of model programs and 
resources for women's studies on various educational 
levels. The programs planned by other Task Force 
Conmiittees, primarily those in Teacher Training, Library 
and Curriculum Materials, and Evaluation, will provide 
supportive services for Women's Studies. 



2. The identification of consultants to assist local districts 
to incorporate women's studies in their curriculum. 



Counseling and Guidance 

(Bureau of Pupil Personnel Services) 

The Pr-blem 

It is the view of the guidance conunittee that sexist practices 
by many counselors stem from attitudes and values which are both 
conscious and unconsciou'^' . These attitudes and values are reflected 
in the following practices: 

1. Counselors operate within the frame of reference of the ' 
district in which they are employed where curricula and mode of oper- 
ation are likely to emphasize segregation of the sexes. Among the 
more obvious practices which result from this condition are: treat- 
ment by teachers in terms of expectations which are stereotyped; 
concerted efforts to recruit students for vocational-technical train- 
ing primarily from the male school population; and tracking practices 
which tend to place boys in advance sections of math and science and 
girls in sections of office practice, 

2. Some counselors deal with the urgency of pursuing 
education differently for mnles than for females. Emphasis is placed 
on the Importance of a strong educational foundation for males based 
on the mind-set that males especially need to seek the highest level 
of potential educational attainment in order to prepare for the high- 
est level of job opportunities available to them. Females' educational 
needs are looked upon with less urgency based on the traditional 

image of a female*s life: school, marriage, a family. 

3. Counselor interpretation of aptitude test profiles and 
the subsequent counseling engaged in predicated upon these test re- 
sults may frequently be Indited on the grounds of being sexist. Many 
counselors hold rather strong views concerning the sexual origin and 
basis of certain aptitudes, based on normative data which indicates 

^ differences. The counselor is constantly reinforced, for an examina- 
tion of the aptitude test content, the normlng practices based on sex, 
and the differences in vocational attitude maturation, and the sexual 
biases of the test interpretation manuals all tend to support this 
approach. Consequently, occupations or educational fields requiring 
certain aptitudes become linked in the counselor's mind with the 
sexual differences she or hv sees in the test results. 

Addressing itself to this problem, the committee defined 

a group of tasks, to be accomplished chiefly by the PDE Bureau of 

Guidance Services, in an effort to change some of the cited attitudes. 
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Program Recoimnendatlons 

1. The Division of Guidance Services should -structure 
self-study to include measures of sexist orientation of 
school districts and of counselors, 

2. The Division of Guidance Services should ensure that 
the PENNscript materials will have a non-sexist orientation. 
3» The Division of Guidance Services should select materi- 
als for inclusion in the Counselorganizer which are non- 
sexist in nature. 

4. The Division of Guidance Services should implement a 
bias-free orientation through the career resource centers. 

5. To provide base-line data, counselor attitudes should 
be surveyed in the spring of 1972 and at annual intervals. 

6. A list of consultants on feminism to be used for 
review teams, workshops and projects should be developed. 
Such a list should be available Department-wide. 

7. The Division of Guidance Services should develop a 
workshop and satellite activities which speak to the 
issues of sexism in counseling at all levels. The work- 
shop should be presented as part of the annual PDE 
Curriculum Conference in the summer of 1972. 

8. The Division of Guidance Services should recommend 
consideration of sexism in education as an agenda topic at 
professional counselor organization meetings. 

9. The Division of Guidance Services should assist in 

the development of a motivational pamphlet that will improve 
the image of men and women in **non- traditional" occupations. 
Appendix F includes the details of the programs and itemiza- 
tion of implementing costs. 

ERIC 



C, Sex-Segregated Classes and Activities 

(Bureau of General and Academic Education) 



Sex-segregatad and sex-stereotyped classes and activities 
do exist at all levels of education. These practices inhibit students 
in their personality development. 

The traditionally sex-segregated classes are physical educa- 
tion, home economics, industrial arts and business. Sex-stereotyped, 
sex-segregated activities and groupings petvade in the area of athletic 
musical organizations and clubs. Sex-stereotyping occurs through 
various practices in all studies, especially in science and mathematics 

To counteract such programs and practices, the Department of 

Education has adopted the following policy: 

Sex-segregated and sex-stereotyped classes, programs 
and activities are to be eliminated at all levels 
with the exception of Department approved experi- 
mental programs. Affirmative actions shall be 
taken immediately to achieve equal opportunities 
for boys and girls in all aspects of the educational 
program. 

The|^ recommendations for implementing the policy are: 

1. Stress movement education concepts in physical education. 
Emphasize the individual acquiring effective movement 
skills in order to satisfy that individual's needs in 

a changing environment. Movement education utilizes 
exploration among other methods in a creative, problem- 
solving process. 

2. Offer co-educational physical education classes with 
optional separated classes. 

3. Offer opportunities for girls teams in sports. 

4. Offer opportunities for Integrated boys and girls teams 
in selected sports. 

5. Provide equal opportunity for use cf sports equipment and 
facilities for both sexes. Provide funding adequate to 
the needs of sports activities for girls and women. 
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6. Hav'» teachers and counselors encourage students to 
pursue fields whichwere formerly stereotyped by sex. 
For example,, encourage men to go 5.nto elementary 
education, nursing and other traditionally female 
occupations while encouraging women to enter such 
male-dominated fields as law, politics and medicine. 

?• Actively recruit interested students into previously 
sex-segregated and sex-stereotyped activities and 
classes. 

8. Select participants in all activities — e. g. , school 
safety programs, field trips and school jobs performed 
by btudents-to counteract traditional sex stereotypes. 

9. Have PDE, teachers, local school districts and commun-- 
ity groups develop programs, conferences, speakers and 
other media to encourage the community to eliminate 
discriminatory attitudes and practices. 

These recommendations should be part of the Evaluative 

Criteria for both Basic and Higher Education, 



ERLC 
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Sexism In Library and Curriculum Materials 

(Bureau of General and Academic Education, Bureau of Academic Services,) 

Evaluations of the treatment of women in textbooks and library 

materials primarily in the areas of Social Studies and Language Arts 

indicated the following weaknesses: under-representation of women; 

representation in limited stereotyped roles — wives, mothers, teachers, 

nurses, secretaries and. other service-oriented jobs; reinforcement of 

culturally conditioned sexist characteristics showing as female such 

traits as dependen;:y, passivity, non-competitive spirit and emotionality; 

and a very meager appreciation of women's contributions to history, 

literature, science and other areas of American life. 

On the basis of the above, the Committee decided to establish 

as basic priorities: 

1, The development of a set of guidelines for the selection 
of textbooks and library materials which present a fair 
and realistic treatment of women to counteract the 
traditional sex stereotypes found in the majority of 
curriculum materials on the elementary, secondary and 
college levels. 

The recommended Guidelines for Selection of Library and 
Curriculum Materials which were developed are: 

a. Inclusion of feminist content in an objective 
presentation of women's economic, political, 
social and cultural contributions. 

b. Non-sexist descriptions of the roles and activities 
of women and men. 

c. Inclusion of women in leadership roles. 

d. Avoidance of sex-stereotyping of personality traits, 

e. Portrayal of individual women as positive role-models, 

f. Presentation of life styles for girls/women other 
than marriage and homemaking. 

g. Illustrations and pictures of women proportionate 

to the total number of illustrations, showing girls/ 

women and boys/men in non-stereotyped roles and activities. 



2. The compilation of a comprehensive annotated bibliography 
of books, periodicals, and nonprint materials which 
present a positive image of women as human beings, not 
secoud'-ciass citizens. 

We anticipsite tho, distribution and interpretation of these 
publications to librarians, teachers and representatives of publishing 
companies to famiiiariiie iheu with standards lor, and examples of^ 
acceptable non-sexist* curriculum and library materials. 

Anticipated expenses for the work of this committee are 
estimated as follows: 

1. Printing and distribution of materials . • • . $3,500.00 

(Guidelines and Bibliography) 

2. Purchase of workshop materials SOO.OO 

3. Travel exoepses of resource personnel 1,000.00 

TOTAL $5,000.00 



ii. Basic Education Evaluation 

(Bureau of Curriculum Development and Evaluation) 

The Basic Education Evaluation process is the main 
''enforcement" mechanism available to the Department of Education. 
The guidelines for the evaluation establish the criteria and require- 
ments for enforcement of the law and for establishing quality education 
throughout the Commonwealth. 

In the past concern for sexism in the schools has not been 
the evaluation procedure. The Commitcee set out three means 
elimination of sexism a vital part of evaluation: 

1. To amend the State Board of Education's regulation 
to require the elimination of sexist practices. 

2. To eliminate sexist bias in the present criteria 
used by evaluators. 

3. To add evaluation criteria to determine the extent 
to which the public schools have worked or are working 
to eliminate sexism. 

1. The recommended amendments to the State Board Curriculum Regulations 
arc^ : 

In each course of the social studies program in the 
elementary and secondary schools of the Commonwealth, 
there shall be included the active role and contributions 
of Women, Afro-Americans and other racial and ethnic groups 
in the history of the United States and Pennsylvania. (7.151) 

The instructional program of every school shall include 
Intergroup concepts which are designed to improve students' 
understanding and relationships between individuals and 
groups of different sexes, races, national origins and 
soc io- economic backgrounds . (7.154) 

2. The authorization for the evaluations lies in the school codes, 
which require the Department to conduct evaluations of school programs 
in Pennsylvania. The evaluation criteria ar^ developed by education 



evaluation advisors in the Bureau of Curriculum Development and 



Evaluation, based on requirements delineated by the subject area 
specialists of the bureaus of the Department of Education. 

The present system provides evaluative criteria for a 
voluntary Elementary Faculty Self-study, Secondary School Approval, 
special evaluation of Middle Schools and Vocational-Technical Program 
Approval. The evaluation program is limited by the number of staff 
available . 

The Basic Education Evaluation Committee, therefore, recom- 
mends allocation of funds for development of periodic evaluations of 
all schools receiving public funds, licenses, approvals and certifica- 
tions. These funds should make possible implementation of the evaluation 
criteria, and hence of the school codes » State Board of Education 
Regulations, and Department of Education policies and directives. 
Evaluation would become the mechanism for law enforcement • 

The present Evaluative Criteria need to be amended and 
expanded to include measures of sex discrimination and of programs 
to eliminate systemic sex discrimination. 

The Committee recommends the following standards be adopted 
for amending the present criteria: 

a. Elimination of criteria requiring or permitting 
sex-5tereotyplnp, sex-segregated classes, or other 
differential treatment between the sexes. 

b. Addition of requirement that males and females be 
represented in curricula, books and other instructional 
materials, in a variety of roles. 

c. Elimination of sole use of the male personal pronoun. 
3. The Committee recommends that criteria be added Co ascertain 
thcil tl;e Department of Education policies prohibiting sex discrimina- 
tion are implemented af f irmaf: ively. (cf Appendices G and H) 



In addition to the evaluation criteria the Committee examined the 



Educational Quality Assessment instrument and recommended the 
following: 

a. Elimination of implied approval of sex-stereotyping 
(example: The question which asks which of a list of 
jobs would most, likely be held by women); 

b. Measurement of student attitudes related to equality 
between the sexes; 

c. Measurement of student attitudes and performance to 
determine whether students of both sexes are gaining 
equal education in the are is covered by all of the 
ten goals. 
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F. 



roachur-Tra Ln in^ 

(Bureau oi Aiadoniir Services) 



WhiU' the obvious sources of sex-sLorootyping in tlie schools 



are the textbooks and instructional materials, the attitudes and 



actions of the toa^Mier play a vital part in the student's development 



A. Standard XIV will be amended to read: "The program 
shall include interj^roup content (race , religion , ethnic ^ 
socio-economic and sox) and experiences which encourage 
intellectual awareness of and emotional sensitivity to 
the cultural pluralism of our schools and society." 

This will require the reprinting of pages 7 and 8 of 
Pol icie s , Procedures aiK .! S tandards for Certification 
of Professional Schoo 1 W- rsonnel , January 19 70, and 
subsequent distribution to 600 college personnel and 
650 school administrators who hold copies of this 
document. This task will be accomplished by the 
Division of Teacher Education. 

B. To assist in program approval processes, P\7R will prepare 
a list of names of individuals from elementary schools, 
secondary schools, and colle>>es who are capable of 
Strvin^ in n 'lual capacity on program approval teams. 

In addition to being a feminist, these individuals must 
liave a reoogni/.ed academic or professional expi^rtise as 
related to ttu* ^K^neral or specific preparation of teachers. 
I'ersonal datci forms will be distributed by the Division 
of Tt-acher Education to these individuals. When completed 
and returned to PDK, tiiese forms will be used to properlv 
assign qualififd individuals to program approval teams 
i n accordnnoe with their exper t ise . 



A. Position paper of IWK vas presented to the First Annual 
; eacher Kducal ion Conference , September 23-24 , 1971. \ 
('cMnmittee studied tlie prv)posal and submitted recommenda- 
t Ions . Recoinmendat ions we n* f c^rwarded to f acul t i es o f 
leacher-'prepar ing ins t itut ions f<;r react ion. 

I>. Tru' V\'IR position papt^r was presented to Graduate Dt'ans 
Mf tiu' sta!'.- .'tOl'.Tc:;. iN-i- tin- '..i^ pi)^;itiv.'. Thtv 
r « 'aues t eti .uitl i 1 1 ona 1 nss i s t an t:e i n I he form o t' gu i dc 1 i nc-s . 




and self-image . 



T. 



CONCKRNS OF THE C0>1MTTTKK 



II . 



ACCOMPLISMMKNIS 
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Luzerne, Carbon, Lehigh, Northampton and Berks counties; 
and the Allegheny County Intermediate Unit. 

Each of these will be invited to assemble a team of 15 
members composed of representatives of teacher education 
institutions and consortia, intermediate units and local 
school district administrative and teaching personnel. 

PLANS FOR THE, FUTURE 

A. Assuming success at the Shippensburg Curriculum Conference, 
a series of regional training programs for intergroup 
in-service education will be held throughout the 
Commonwealth. 

B. Dissemination of "Program Approval Guidelines for 
Intergroup Education" is planned for April 1, 1972. 

C. Workshop on "Program Approval Guidelines for Intergroup 
Education" will be held during the Second Annual Teacher 
Education Conference, fall, 1972. 

D. Cooperative programmiag by the Division of Teacher . 
Education and the Division of Intergroup* and Civil 
Rights Education will continue to influence the 
inclusion of intergroup education at undergraduate 
and graduate, pre-service and in-service levels of 
teacher preparation. These two divisions will con- 
tinue to work cooperatively with committees of 

the Task Force. 
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G • . ContinuiiijL* Education for Women 

(Bureau of Vocational, Technical and Continuing Eduo^atiou) 

Continuing Education is a vague tertn generally used to 

cover non-credit evening school courses conducted by high schools 

and colleges for adults. The Joint Task Force Committee defined 

Continuing Education as: 

all education for persons 16 years of age or over whicli 
recolvr.s public funds or state approval and which is not 
a full-time diploma or degree program. 

Some school districts have no continuing education programs. 
Others have a limited offering in civic, cultural, personal develop- 
ment, recreational and academic education. There are fragmented 
counseling and job placement programs. Few have child care provisions, 
health care, or funds tc aid the poor in obtaining class materials 
and transpor tauion. Ihe skill classes, especially in the vocational 
education area, are generally segregated by sex. 

The basic problem is the difficulty of coordination and 
the lack of sufficient funds. 

To solve the problem the Joint Task Force recommends coor- 
dination of Continuing and Adult Education rhat will bring together 
the separate federal, state, and local continuing education programs 
under one authoritv instead of under a diversity of divisions and 
departments by carrying out the following: 

A. Statistics and Plannin g 

J. Conduct an analysis of the needs of employers, 

ind ivi duals , groups , and communl t ic?s for C^ont i nui n^, 
Education programs. 

2. Obtain records by sex and race of participants in 
each course or training prot^ram, and cf staff. 

3. Ol^tain and analyse by sex, race, job class and 
sa 1 ary for par t iclpant s pi aced in job.s . 

4. Analyze the inpact of programs in meeting, the 
needs determined under //I . 



5. Analyze the costs per program per participant, 
by district. 

6, Centralize statewide planning programs and budget, 
especially for training programs based on need 
and impact indicators, by geographical area and 
industrial development. 

?• Include Continuing Education in evaluation 
programs. 

Program 

1. Develop career-counseling and Information services, 
cooperating with the guidance information centers. 

2. Develop cooperative training classes with employers 
that will he the means for implementing career ladders. 

3. Develop placement services for all participants, 
with affirmative action to break down sex-segregated 
job classes. 

A. Recruit and adir^it participants and employ staff so 
that all classes and staffs approximate the popu- 
lation ratios by race and sex. Only such classes 
as those teaching persons to speak Knglish should 
be "unbalanced" campared to the population. 

5. Develop programs to meet the needs ascertained under (2). 

6. Provide financial assistance to persons who cannot 
afford to attend classes, such as carfare, tuition, 
babysit ting, food , books . 

7 . Provide care for a 1.1 dependents of persons at tending 
courses . 

8. Provide* family planning, health, budget, sel f-detense , 
chl Id-care ro\irses . 

9. Provide counseling h;orvices that are attuned to the 
problems of women returning to school (including 
adjustment to the learning environment, limitations 
imposed on women by ilie ir mul t iple roles ^ and coping 
with her changing family relationship). 

10. Kstahlish eff(»ctive communication of available 
ront inuing educat i rn f ac i 1 i t i es to reach anci 
encourage al 1 women . 



11, 



Programs provided for ful.I-ti^^e students be opei\ to 
part-time students . 



F.mploy a full-time Continuing Education staff in 
public school administrative units whose principal 
responsibility is coordination of Continuing 
iiducation offerings in the community. 

i'rovide special training for Continuing Education 
staff. Encourage teacher training institutions 
to develop such courses and degree programs. 
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III, RECOMMENDATIONS FOR ACTION BY THE SECRETARY 



1. Propose amendn^ents to regulations 7,151 and 7,154 for State Board 
of Education approval. 

2. Direct each school district and institution of higher education 

to implement the recommended policies established in conjunction with the 
Equal Rights Amendment to the Pennsylvania Constitution and the 
School Codes. 

3. Direct each bureau to make a statement of policies and to develop 
materials within its area of responsibility. 

4. Allocate funds, or direct Bureau directors to reallocate funds, 
for publications, special programs, etc., needed to implement 
the policies to eliminate sexism in the schools. 

5. Direct that all evaluation programs and guidelines include 
provision for full implementation of equal opportunity. 

6. Assure that evaluation programs give the force of law to the 
required criteria by strengthening the procedure for revoking 
or refusing licenses, approvals, and funding. 

7. Designate a staff person to coordinate the activities engendered 
by the recommendations of the Joint Task Force on Sexism in 
Education . 

8. Set an example for affirmative action in department hiring, 
training and promoting qualified women and minority persons. 

9. Provide for coordination of continuing education programs. 

10. Provide for the coordination of research and statistical projects 
and for the use of this information in the planning and imple- 
mentation of programs (including the evaluation programs) to 
eliminate sexist and racist practices. 
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Appendix A 



GOMMONVtCAUTH or PCNN»VLVA*>tA 



October 1$, 1911 



Joint- Taiik Force cn Sjxisir. in Education 



Dopu-cy SecrQ-Lary, Cor-':iissloners, Bureau Directors and Office drecoors 



In aocordanca with zhQ szczed policy of this adodnistra^lon I 
here'/zith corunit rc/seli" zo n;c.klng zh& elirdnation of sexism in 
ecucai-ion a priority. 

A Joint. Tas'.c ForcG on Se:d.sn in Education, conn)osed of repre- 
senta'.ives of z:,3 Depc^rtr/ent of Sducation, Kurr^* Relations Coixnisslcn 
ar.d Ponnsylvanians Tor '.-.V-.v.en' s Hlghx,s "iv^as formed in July, 1971. Tnis 
orgcni-:atlon \<-mL1 develop v.ie programs necessary to achieve this goal. 

These procrans :dll "be designed zo compler.ent existing and 
p-.ir-'.*id i-Tort-d; zz e-i-.i-iciwo -^ac3 dliOi'*lr.lna"clcn in education. ^zzi.\xii<i 
pro-;^ra-T.s m zt.cse area? ere a Govemnenual response to the needs oJ z'r.e 
Co^J•.^"in:■.•Oc.l^^/ £ pcopl^:, activities z'r^z aid in the attair^mant of the 
abovo goc.l3 iTAzst be ccnsidered an important part of the various bureaus' 
responaibillties and the individual sLaff member's assigrjnent. These 
might include zha advisory services of ?DS zo LEAs, the witing and 
distribution of relevant -iterials (curriculum guides, admLnis-iraiive 
guidelines etc.) that -..♦ill help obta-in a more equal educational 
opportunity for women in the Commonwealth. 
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lt.»» eOMMONWBAUTM Or «>CNN>Vb VAMI A ' 

January 28, 1972 

•u .BCT. Eqyai Opportunity in the Department of Education 



All PDE Employees 



0 



The Dd^jartment of Education must make special efforts to extend equal 
employment and promotion opportunities to all within the department and 
within the educational community which we serve. Accordingly, 

1) I have met with the PDE Human Relations Conwittee chairman, 
Joseph Bard, and asked him to pursue with renewed effort the 
task of developing strategics for eliminating bias within 

the department, particularly with respect to racial minorities 
ar'1 women. I have asked the committee to advise and assist 
me in implementing these strategies. 

2) All supervisory personnel are instructed to be acutely sensi- 
tive to the d'^sirabil ity of hiring and promoting women and 
members of i.iinori tyyroups to fill vacancies in jobs of 
responsibility.- 

3) I pledge tiyself and ask every employee to be alert to ways in 
which equal opportunity for women and members of racial minor- 
ities may be encouraned in local school districts, colleges 
and universities, and private agencies with whom the department 
contracts for services of any kind. , 

4) Instances of cilleged personal and institutional expressions of 
bias shoul'i conV .-<ue to be brought to the attention of the 
Human Relatioi-.s Cor.imittee tor investigation and subsequent 
actiun by n-y office. 

Equal opporti;nitv has for many Americans been a distant goal rather than 
a present fact. The Departnent of Fducation^should be in the front ranks of 
those <;eoking to bring that goal within the reach of all people. 
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Commonwealth of Pennsylvania 
DEPARTMENT OF EDUCATION 
Harriaburg 

-\ April k> 1972 



SUBJECT : 
TO: 



PRCM: 



Sexiam in Education 

Chief School Administratora 
Intermediate Unit Ey.ecutive Directors 
College Presidents and 

Vice Presidenta of Academic Affairs (included with President's Copy) 



joxm 

Secretary 



C, PlttengerCl^^^;^ (^^^ 
tary of Sdao^r^iin /I 



o 
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add 



In May I'^'M the people of Pennsylvania voted to 
the following clause to the Constitution: 



"Equality of rights under the law shall not 
be denied or abridgtd in the Commonwealth of 
Pennjylvaiiia because of the sex of the individual. 

So that . onnsylvania schools might come into 
compliance with tnr amendment, voted by the peopl*?, the 
Department of Education established the Joint Task Force 
on Sexism in Lducaclon to recommend policiea aua progx'ams 
to be impiementoG :::: t:h8 Department of Education, local 
school districts, and individual educational inati tu>ions . 

The aroa«^ of particular concern are guidance and 
counselling, sex-segret^ated classes and activiuies, soxism 
in r.lassroon and library mat..'.-ii:.ls , continuing educat.on, 
female studies in basic r.via higher education, and .cacner 
training. 

now preparing its final report, 
h.iil communicate to you ^.lu 

for compliance 



Task FoT—e i3 
When I ro'':eive Ciis r port, I 
polici-s and pro{;;ra:a requirei.ients 
with the law. 



necefjsary 



I sua confident that you share our concern that 
girls and women i.uvo equal opportunity in our schools i^r 
such is tne bajis o: our democracy . Many present poixciea 
and practice: in -:ur .schools limit 'he development oi tne 
potential o- h.iir of the -copulation. We must work 
to b.>iijg w n in-;.-, nil of our projjroir.s, including a^'V^^^'J:^' 
vocational '.raining, tne scibucos and mathematics, 
ing, n'jdiclnt. . anci fld.nini.^t.raaon. Nr. area can be closca 
to themr 



Moreo\ 
in ciioo..<in.c wiiHt-.;>'t; 



V- must affirmatively encourage womon 
cicli or progrc-.Ti interes ts . them, m 



attaining t ho noct^.-jsary SKills, ana in ootaining Jod 
pi ac t^mtint . 
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LEGAL RIGHTS AfD R.E55PONSTr,TLTT7 !• S 



^ WW imruBLE 



The Dcparnnent o£ EducatiOT, the State Boa?;d LJacation and education 
i»»jl:it:utiiuis of the Conimonwcal th are subject tc the School Codes, to State Law 
(includuig the Pennsylvania llurrjan Relations Aot), the State Constitution, Federal 
Law and t\e IL S, Cons ti tut iona This is not intended to be a legal brief » but 
vi'i^Hi ; %4 . t.itep.ont (^i bnsic legal requiremencs und::r present lav and of specific 
t'rv^^ f and rat^^ion;: ib ;. ] ir detailed in tXvi Pennyylvania School Codes* 

The ^ourreoTith Ainendn;.. at oi the li . Constitution p/'ovides £t;r equal pro- 
^octiun >f a?ll citizens unaer law. This arQt:ndmenL w;?.s interpreced in lO'^^ (Br rovm 
V hnard oi Edijcation , 347 S, 483), to ne^.n that: policies of ^'sc-.parate hut equal" 
are a viuia.:ion of the Constitution. Tha'u d.icision further stated that u'.;uai ity 
ir! separatzend.ss doei not e:<ist, Situilariy a raCial traokinj^ syj^tem in the public 
f choolii waz struck .:o\m because it denied cqur^l oducotioual .\:>pori:uai.ty ^IJ^iiii^i: y 
Haj.soa, 269 Jupp . 401, 433 1967). 

la 1967, Lhe Supreme Court detemined that the i4Lh ^Xincndraont and tho Bill 
of Rights a^-^ply to children and students, as well a.'s adulL.s, (Application of Gaul t 
87 S, C^. )^i28, 387 U. S. 1, 13 L. Ed, 2d j27).. 

Further, in 1970, a federal couru found tha*: •-.vgrcrj.tti on of nny (;roup of 
children dontives such children of the i^uHranfro."^:'- oi - ho 14th i-^vzacndftient: , even though 
Che physical i.'acilit iCo and other tangible factors may ha t'quaK ( Cisnoros v Corpt is 
Christ L , Indopendenl School Districts, 324 F, Supn. 599 , 1970). 

Another Federal court ruled that pui:lic oducat.i:ni. vhove the Stati*. h.Ui ur.der- 
talcon provide it, iciudl be available to all on espial ucrns . ( Hosier v Kvi'm^ 
314 F. Supp. 316, 1970). 

Tlie Ninoteei'Jth Aiuondment to tho U. S, Cmr. n ^ M:t i cui , vSlch granted w^mon the 
right tt> vo.-, wau i*.-.ondod also to nakc v;cmiin full ux-mbe-rs ci'. Ihr. society and par- 



; . Lpants in .he political system (cf records of Congress). The decisions of the 
courts on tho. I4nli Amendment, therefore, muse be interpreted also to apply to 
^ jparation by sex and unequal treatment because of sex« 

Thi^ is illustrated by t\w ruling in 1970 that the denial to women, on the 
bacis of sex, of education equal wich that ofiered men at the University .of Virginia 
at Charlottesville, violated the oqioal protection clause of the 14th Amendment. 
mrstein v Rector and Visitors of University of Virginia > 309, F Supp. 184, 1970) 

Because the courts have not acted to interpret the entire Constitution as apply- 
CO womoii, Congress in 1971 and 1972 passed the lEqual Rights Amendment, which by 
Ai'iil 10, 1972, had been ratified by ten State legislatures* Pennsylvania has its 
tiv;. Ccnstitucional Equal Rights Amendment, voted on by. the people of Pennsylvania in 
May 1971. iTie i.tat.c Cc*is tituLion now prohibits the denial or abridgment of equality 
of rights under the law because uf the sex of the individual. 

In Keytshivin v Ecard of Ra;:nnts > (385 U. 589, 603 1967), the court srated 
that the 'Vigilant protection of constitutional freedomii Is nowhere raore vital than 
in the community of American Schools." And in 1969 the Supreme Court ruled that "in 
cur syGlcm, suudants may not be regarded as closed-circuit recipients of only that 
vhich tint* StaLc chooses to communicate*' (Tinker v Da s Moines Comnunlty School Pistrict . 
I). S. 2. L. Eci 2d at 740). Thus the State, and the school districts, cannoc prohibic 
female or male students from learning, taking classes, participating in school progran-.s 
because of theix* sex* 

Because cho right to learn is such a fundamental right, it is particularly impor- 
tant that pubiic education be equally available to all, without discrimination. As 
the Court observed in West Virginia State Board of Education v Barnctte , 319, U, S, 
624 , ar b3 7 : 

Free public edv;cation if f;?ith^ul to the ideal of <?ev-ular instruction and 

political Tiuarra ' ity , will ni)r be partisan or encniy of any class, crued , party. 

or factiiu^. 
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The Fourteenth Amendment, as now applied to the States, protects the citizen 
against the State itself and all of its creatures— Boards of Education not excepted, 
rhese have, of course, important delicate and highly discretionary functions, but none 
t hat they may not ^.erforro within the limits of the Bill of Rights . That they are 
educating the young for citizenship is reason for scrupulous protection of Consti- 
tutional ireadums of the individual, if we are not to strangle the free mind at its 
source ami teach youth to discount important principles of our government as mere 
platituuo^i . 

In the Pennsylvania Supreme Court dec ion of the Pennsylvania Human Relat ions • 
C(Mninisr^ ion v Chtister School District (1967), Judge Roberts found that the act of 
the slate requiring a school district to achieve racial balancing does not usurp 
tiv' fuv.cfcions of the school district. Further, he stated, inaction by the state 
"LrequcntLy encourages d^ facto segregation.** Thus, not only may the state act to 
tfnforc'i the law, it must . 

The courts have also established that all facilities open to the general public 
(and tJKis includes schools) must be available for the lull enjoyment of all citizens, 
(cf M iller v .\inusement Enterprises , Inc. 394 F. 2d 342, 1968 and appeals.) 

'•:he 1964 Civil Rights Act as amended ( 1972) and the Pennsylvania Human Relations 
Acu prohibit discrimination on the basis of se>: ia enployinent. Both the Kqual £z:p.oy- 
rent Opportunity CoTnmission (EKOC, established by tlie 1964 Act) and PHRC have specific 
guidelines with which employers, including educational institution, must comply. 

The sLuuent and the school employe in Pennsylvania, then, have the right to full 
learning and emplo>nmenc opportunity. And the DcparLnent of Education, the State Board, 
and the education institutions have the responj ibil i to provide that full opportunity. 

The specif i.c powers and rci^-pons ibilitios of the State Board and the Departoiont 
relevant lo the concerns of the Joint Task Force follov,'. 
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BEST con msum 



Sec. 200.1 Educational l'crfornanc<: Standards. State Board develop an 

evaluation proccvUiiv d*"5xnnod to measure objectively the adequacy 
and v*f f iciitncy of thit cducatioual progra-.ns offered by thu public 
schools of the Co:r.v»um-calth, 

State lioard shall devise performance standards • 

Sec* 291. Standards for the Orj.anir.ation of Administrative Units: includes 
transportation of pupils .corrnunity characteristics .capa- 
bility of providing a ccmiprehensive prograr. of education* 

Sec. 502. Powers to establish schools, educational departwents proj;rans. 

Sec. 504. Cafetoriar. - 'Vhcnevor in its (Board of School Directors) . 
judyucuL it is deer.icd advisable to do so." 

Sec. 511. PrcscL-ibi»*, adopt and enforce rule and regulations on athletics, 

pnbl jtc.t ibns , oiriv^ni ;'.::i:inns amriundin^ of saviie (mainly in powers 
of Board of School Directors but Uopartucnt can establish 
^^encra l nrr.ulatxons ) . 

Sc!c. 525 Educ;iCionv=il Television. 

Sec. 606 TuxaLion procedures for ncrw school districts. 
Sec. 010. Use of school funds. 

Soc. 633, Finr.r.cial reports to Supevinter.dcnt of Public Instruction. 
Witholdln,'^, of public funds. 



Sec. 701. Regulations for grounds, buildings, sanitary conditions 

Sec. 702. Playground in all ncv; schools. 

Sec. 731. No building be built (?ud, 3rd, 4th class) without approval^, pi ar£ , 
by Department of Education, 

Sec, 733. Stnnda!,:'s Tor buildin^'.s be rcvio\;ed every five years as to lie;.: cvr: 
^ floor space, cubical contents by the State lioard. 

Sec. 755. Contracts to prohibit discrimination. 

Sec. 775. Use of school, grounds and buildin'js for social, recreat ion. . . .Ir.^i - 
rulus estiibiished by the Lourd of School Directors . (care as Sec. 

Sec. 930. Dcpart-.ncnt prepare and State Board approve vocational ..jc"..nical sc:-. 
attenJanci areas r.nd standards for courses and equipment. 

Sec. 10b}. Rstablish qualifications and certification procedures and criteria 
technical potsonnci. 
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Sec. 1122. Tcmi iiauiion of ConLracC n"i<^^li>^cs include wilful violation of 
school Ijiws of: Pennsylvania. 

Sec. I12*i. Raiiuc o'f prof.cfis ionnl employes. Department prepare ratins cards 
ami rcvii.c cane with the cooperation and_ advice of a co r.ii.ttce 
appoini:o|l by the Supcrintcmlout . 

Sec. 1318. Suspcnsi jn and expulsion of piipils. } 



Sec. 1511. Subjuctf. 



be tauf;ht as prescribed by the Standards of the State 
Board oT j I'ducation. 

Sec. 1S32-33. Kccor<jls of pupils. 

Set?. 1701. EsitabJii^iimont of Joint Schools and Departments, with approval 
of count:;; board (now IntcnnediaLe Unit) and the DeparUi '.'.nt. of 
Uducatjou. 

See. 1£01. State Board for Vocctional Education porwrs. 

Sec. 1851. Department of HducaLion establish vocational schools. Eligibility 
for enrojli.iont c:eLci-.:iin:;d according to standards and rc-ulatior.i; 
proinul£:»TLcd by the State jioard for Vocational Education. 

Sec. 2G03. State colleges subject to master"plan for higher education de- 
veloped un.lcr the direction of the State Board. 

■Sec. 20nA. Board of Presidents of State Coliej»es formulate educational 

polici.'S ot the collcr,c3, subjoet to any master plan fou i-.ib-'i--2r 
education in Pennsylvania. 

Sec. 2006. Board of Trustees of a collet',e arranges the place for practice 

teaching and the transportation of students of the college to r.nd 
from tUo place or places. (Again regulations can b2 set by tha 
State Board). 

Sec. 2011. Duty of llie Superintendent of Public Instruction to estr.blidh end 
regulaf.c the SciaLe teochers colleges on all points 'not sot fornu 
in detail in the School Godos. 

Sec. 2108. 09, 10. Qualifications, certification procedures . 

Sec. 2503.3. State Koard for Vocational Iklucation po-.cer to authorize and 
regul^aio payment lor vc-tcch programs , 

3cc. 252!;. Stiitc Board sets policies for operation of audio-visual llbrari-.'^ 
and iiib Lructiona 1 materials centers. 

Sec, 2541. Ucpartv.iciit approves payment by the CoOTnom;caith for pupil cruu'^;- 
por tat i un . 

Sec. 2809. DfparLnciiC inucc admirnstcr all of the laws of the Cor.-.r.- .n! 1 c ,) • • i rl. 
roj^ard to the cstah I iniir.cnt , nair.tcnnnce and conduct o. 
sclioolr, . 

Department picccribcs ninLriu;n courser, of study. 
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Scr . l-aiO. Dopai-Ln»eut: hns the pni;< r and duty to adtninistcr the lavs of Pcnnsyl 
vania rciatiuii to vocational cciucaticn, irdus trial cducaLiua, agri- 
culiuiai c^luoation, anJ houbi^hold arts education* 

I 

Scc.. J'Ml. Slate Wo.iV^ rhnll •Vcvio/ lIk! policies , staiulards > rulc-s and rr'^u- 

InLions 'iorr.iul::ted Uv iiic Council i^f Hasic tdur.ition and t\\c Council 
ot llii'jior ruucaLion and adc.pc policies and principles and establish 
standarijo governing the education pro^jrain of the Con:rnom;eai th'. 

I 

Sec. 1' Ll.l. *'nducac ional policies, standards, rules and regulation i^ro^uU^atcd 

by f,hc State Dcuvd of Education sh.ll be binding upon Lhc U:p::rL- 
tx^nli of Public Instruction/' The Dcpartuient shall ir.plc:u:enc the 
Bouiid'i. policies, standards, rules and regulations. 



r>oc. II .2. •T;ie SlclI.: Coard of Education shall engage in a constant review and 
apprair.^il of oJucaticn in the Co™onvealth. The Board's bvaluafio:i 
shall t.ii'. - into account such nuittcrs as educational objectives, 
' al tcru3t Iv-.^ 01 gani^at ionnl patterns, alternative progra-^s oi st;i;!y, 

and tlio operating efiicicrcy o£* the educational systen." 

occ. 'SJS. Rccoruii ot lUc State Board and 'the Department arc public. 

S'-^c. 2:>72. Qucli f icaiions for facility rank., 

bvo. ^Z>iO*2 Povors and duties of State Board rc conjnunity colleges. 

foe. 3'41. Guidance of children leaving school and going into ^'ocat ions . 

Sec. 3.^07. ''Ail persons v.'ithin the jurisdiction of this Co^Ti;nont-7eal rh s^.-^ll be 

eni'itlcwi to tl.j full c.i:'l cq^ial cccc:/.v.odat ions advantager; , inciiiUai's, 
and privilc-^or of any placer, of public accom-noda tion , roiiort or 
amusevijuc , i^ubject only to the conditions and limitations es tahl i r-Iud 
by law and applicable aliV.e to all persons " 
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Appendix E 

EXECUTIVE DIRECTIVE NOV 13 

.tfttaUt) of ^etntff^^^ 




^ofaernor'tf (Office June 2, 19T1 

HARRISBURG 

..iUBJi^lCT t COMMITTMENT TOWARD EQUAL RIGHTS 

TO; HEADS OF ALL ADMINISTRATr/E DEPARTMENTS, 

INDEPENDENT ADMINISTRATIVE BOARDS AND COMMISSIONS, 
AND OTHER STATE AGENCIES UNDER THE GOVERNOR'S 
JURISDICTION 



FROM: MILTON J. SKAPP, 

GOVEmJOR 




I am publicly committing myself and my Administration 
to provide leadership in the eiTorts to attain equal' rights for 
OT ^orf.onu tn the Commonwealth. 

i 

A major effort will <be exerted to end discrimination 
.i^G '. r.3t women and members of all minority' groups and to develop 
avf 1 r;.,'\ '.J ve action programs to involve them at every level of 
e.T.v/j...y.-:. , and decision making in this .Administration. 

I st roni^ly emphasise that this commitment does not mean < 
i.r.nT. dei.:;rtr-.ents ana ;i£-.encies may be content with hiring women and 
i.iy...-i)tir^' r^ ■• minority groups in jobs that require menial skills or 
wi. ^.'i hlr. .;■ /omen as secretarial h61p. Qualified persons shall be 
i-iM'/'it, .j.j'.-3 on every level of our government, including those 
Iri '(:.clc\ou :r.dking and policy making areas. 

T shall expect periodic reports from you on your progress 

l\i vij/u ru-n tint^ this directiv 

It. :s V/ oiiicere wish that every department and agency of 
tno '^nri.ii-.tjwealth actively participate toward fulfillment of this 
co-:ni il >.r.C(: t . 
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^obernot'd (Office 



EXECUTIVE DIRECTIVE NO. 21 
%. September 27, 1971 



HARRiSBURG 



SUBJECT: Implementation of the Commitment Toward Equjl Rights 



TO: HEAOS 01" ALL ADMINISTRATIVE DEPARTMENTS, INDEPENDENT 

ADMINISTRATIVE BOARDS AND CO.VMISSIONS tiUD OTHER STATE 
AGENCIES UNDER THE GOVERNOR'S JURISDICTION 



FROM; 



MILTON J. SHAPPA* 
•aovernor ( J/l 




Executive Directive 13 dated June 2, 1971, set forth in general tcms 
the torimitir.ent of this Administration to provide leadership in tl.3 efforts 
to aUy-'i ti-iual riv.iilj ror all persuns in the Connonv/eal tn. Tt was stateo 
in hxecuLive Directive 13 that "A major effort will be exerted to end 
discrimination egainst Fr3nbers of all minority groups and women and to 
develop affirmative action programs to involve them at every level of 
employment and decision-making in this Administration." 

rci lowing the issuance of Executive Directive 13, further discussions 
have leu to the following plans to insure that our effort will result in 
conoe.-.e progress this year towiird greater involvement of miiiorities and 
wonien ;.art'cu larly in professional, administrative and technical positions. 
y>i :n,:t a'iso take action to enforce the equal e'-.Dloyment opportunity 
provi<-icnL in State contracts, make certain all our progran services "reac."' 
peop':c: in noed, insure that recipients of State grants do not discriminate, 
Insurf-: thot disadvantaged persons have equal op ortunity to become licensed 
by thr- State, and be certain that licensees of the State provide services 
on a non -discriminatory basis. 

Therefore, I am directing that you take the following actions; 

'i. Establish specific numerical goals and target dates with regard 
to increisf: in the e;;iplo\'ment of minorities and women in your departrrental 
work for:;ei.. ^} ^'•yQ staffing goals should be submitted to my office for 
approval. Att<"v:r:fr,ent 1 to tnis Directive provides guidance with regard to 
the fd<\ur\. wh;ch should be taken into account iit setting the goals and 
tarr.ot dales. 
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2. Df2ve1op detailed action plans which will insure timely achievement * 
of the staffing goals. This plan will be submitted to my of*"ice for 
approval. The Office of Administration will provide information and 
assistance regarding the type of action needed to achieve the goals. 

3. Undertake <i r.^viow of program services, licensing policies, and 
contract compliance to determine what new orgonizational arrangements, oolicies 
and cperaticnal plans are n-.^edd-d to combat intentional or unintentional 

<1 iscri mi na CO ry practices. We rust ask the question, "Are any of our present 
.e"..i i^ions or procedures causing us to fail to serve all segments of the 
public properly?" 

4. Take action to designate a responsible policy-making official 
of Deputy Secrecdry rank who will be responsible for the implementation 
of the staffing goals and. ac'.ion plans. 

D. Appoint an advisory cornnittee on affirmative action comoosed 
jf uQLncy program directors, bureau chiefs, administrative supervisors* 
perso:.: fr,;T the minority client population -^f the agency and from ^he 
n.ino'-^ty cc:nniuni+y generally. We expect there will be women on each 

CO.'r i. ^te^ 

6. If not already establ isht^d, create and fill .in all major 
agencies, a oocition of affirmative action officer. This ^os't^c". siicurj 
be ' . the office cf tne Dforementioned desianated responsible pc i icy-naking 
of^t':ial and will nave th.-^ responsibility for providinq 'SU^f ser vices to 
the «;dvisory corrmittee c.-^d coordination of ac^^ncy pronram tc if.;ple":pnt the 
emp'iovnc-nt <ir.d other aff i nnati ve action prcqi^c^.ns. A-!ditior.al positions to 
provide staff support in the affirmative action office and lue agency 
personnel office may be authorized as needed. 

7. I am establishing a Cabirec level task force out of my office 
Zo r-view ^.he procress being r -de to inplt-ment this Directive. 

Please send the n.iir^s of the designated responsible officials, the 
?.f Fiffiat*; ve action comritl^e memDers and vour agency affirmative action 
officer to re by Octoher li;. The stafting goals and action plans should 
be in ny office by Ceccr-Der 1, 197,. Further instructions will ce issued 
shortly reg.ir-dinq tf.e areas of contract ccrr.pl i ance , licensing policies, 
and prooram services. . 

If you have questions or require ar.sistance regarding any of the 
abos*-:' provisions, please contact Rrnald G. Lench, Secretary of Admim^-r-ration, 
or Terry CcllmuUi. Specu-'.l As:,istanc for Human Services. 
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Attachment T - Setting Goals and Target Dates 



These guidelines outline the steps that agencies are to follow in 
fonrulating numerical goals and target dates with regard to the accompl'sh- 
ment of increases in numbers of women and minority groups in the agency 
work force. 

A. Re quired Action 

tach agency should review its internal, staff composition in terms 
of t. :.\\r.Q .ipnority en'ployment and identify'^areas where minority groups 
as reflected in th^? vior'K force of the locality and the clientele served 
arc undf.r-represer.ted within the various organizational units and major 
job Categories. Each major connonent of the ec'^t-'dl office headquarters 
itoff jnd field installations should make these coifinari sons and, keeping 
t- eso rolationships in" mind, set cinnual goals to be reached by July 1, 
1.^72, and July 1, 19"3, to rcxedy cur-er.r. deficiencies in the level of 
minority cnn female renresentdtion. 6> December 1, 1971, agencies are to 
coord !• .-lite ind consolidate the reports for field offices and headquarters 
f:'"^p*' • ^i^o S'jr^i't an ov'^^^all ^i-iency 'riinority sta^-fing plan cove»*>«">o 
thii IdSi U.J ■-.uviitivi of this ri;c6l y-idr anu the next fiscal year, 1972-72. 

rieid unlt'i should prepare individual plans for increasing minority 
and finaie representation on tneir staffs and fon-/ard them th^^ough channels 
to V-L- stcf-K central offices. Where it is not practical to pr(:p(\rQ a plan 
fcr H rmaii t'i,c-ld uint, plans should be prepa^'ed by the next hicncr 
•rq-L;'-; nation L'^it. Tha personnel officer and the -iffi rT-at: ve action 
offi:£'^-, wv,h th2 adv icr? of the affirmative acti.^n conmittae, should develop 
r-n ov'^.^ail plan ♦or the agency as a wnole anc' suLir.it it to the designated 
rrspor .iblo ui ficial of tne depart/nt-nt. 

;he ■^irst step in developing tne QOd]s for mnority staffing should 
oe *o 'H-tain c^tun.it^s of the ninber of pc<iitions to be filled during the 
;;r?--u. : ;.i,>jr cons ; cc rafi cn . Tnij esfimato wi 'l co.rr.ist of anticipated new 
l^o i' uvs dIu". vdCuncies Gxnocted to arise due to resignations, retirement, 
etc. 

Tht. qoal;, fo- staffi:.g should be sot by Lalcncing the number of 
■jdditiofial v.i-'n .-nc ininority %r.z\f needed against the number of vacancies 
;:•:■■./ ;m_'^ ■ 1 1 "jPS lc bc i ll led and the ?robabtO dvaildjility of women and 
mine, ly •;^r-:'-\-, rhrcugh dll recruitment ch«?,.i;els ind sources. Separate 
goal rnojld •■; csta:)l i':hec) for the various lev:;:, work v/ithin your 
oro. .1 ■'.i L ( J . T'-iOSj i^veh- ray ' c- exorosscd in ii-i-rr^ of individual classes 
cJ ro itio'i^ ft; ""rp r ■ -t^ or' if; fjrr..: ct b»-"ja job categories v.K?re 
t.'.o -.'i'lM:-,- ; r,-,i , , ) du..l pf^iMcn closstyG "S m ^x: , For exd.-.?1e> jn aa^nc/' 
iij. ■■. 'Of ^mofity r.t.:ffing for c of the fol lo.. ir.'; ;ob 

c-:. f^ccMt: vf..'-'-. ::iaqendl , ;--'ofr.,sicii.jii -t.orhnical , pre-professiona i » 
cjeric.r. . (.u:Lod.al service. If bread job categor'ies Si^ch as these are 
u^K.i, It •"^l" t.G n'}C'.:iia:y to allocate eacn of the irdlv'Juel position 
claSiC i.. ;v r.goncy fj on-.-: (;f Lho job categories. 

Age-">c .. -hculd sot interim target datts ai appropriate interv;ils. 
These d- '.».: ...id be eiineror i rr.o.'.ch'y, oi -mor.'.^ ly , or quarterly b.-si.".. 
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Guidance Programs and Budget 

Goal: The Division of Guidance Services should structure self-study to include 
measures of sexist orientation of school districts and of counsellors. 
Description: Self--study is both a process and a set of materials developed by 

the Bureau of Guidance Services to aid school di trict guidance programs in: 

1. Studying their programs in light of community and school characteristics 
and expectancies held for guidance by various publics; 

2. Developing objectives for guidance based on findings in ''l," 

Actions: There are s<«tveral ways that the self -study materials will be used by schoolc 
to deiormine existence of sexist-oriented practices: 

1. Examples which are used in the materials will refer to sexist practices by 

« 

school personnel. This may help to make counselors aware of similar practici»s 
in their own school districts. 

2. Questionnaires administered to students will be tabulc»\-od by soy co det^jr-.i/ 
if ipales a-d f^malef? receive different kinds of or amou.:':.; of a.vs.\s tare- ^r^\l 
the guidance dt?.nartment . 

3. Counselor time use survey will include estLiriates of the amount of tine 
counselors spend with various populations--males , females; blacks, whites: 
CO liege -bound, non-col lege-boand ; as well a.'^ kinds of problems focused on by 
vai ious groups . 

4. Guidance objectives ^'hlch are developed should be scrutinized tu be certai?i 
that they hav^ a iion-. ^::i.st cr ientation. 

Goal; The Division of Gvudw.ice Services should ensure Chat the PENNscript materials 
will have <i not -'^ e> i^; t or ier.tation. 
Description: The PENNscript project is a st -ewide effort to provide local lzcu 

occupational inf onna t io:i for uvery jeconuary school stud-.-^n' in Ponnsy Ivu-na. 
The roici ifilin apertvr^j , a-^ system yj::cd in the PENNscript system is a u.iLa card 
with a sirall Uvicr-vUlm .:>i-'rted in tne card on which up to eight p-igci '^f copy 
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is vislblti. The information on the card is retrieved by using a microfilm 
reader, or reader -pi* inter . The printer unit makes it possible to obtain a 

permanent cop> of arv, or all, pages found on the card. 
Actions: 1. All 2i!j occupational titles presently in production will be reviewed 
by the PENNscript staff for sex biases. PWR representatives are welcomed to 
review all materials, and shculd be Informed of the schedule for such review. 

2. As each Penndeck cones up for annual revision, the text of Its scripts 
will be available for similar review. 

3. Dxiring couusaLors' orientation workshops held in connection with implem- 
enting PENNscripts, the problem of sexism in occupations will be discussed. 

Cost 

Estimate : None 

J. Goal: The Division of Guidance Services should select materials for inclusion in 

the CounselorganLzer which are non-sexist in nature. 
Description: The Cou rse iorqanizer is an annotated listing '^f selectcU uurrcn: 

materials relevant to career development and planning intended L' -.i .< • " '^l i-rit 

Che counselor's preseut knowledge. Emphasis is placed upon identil icat ion ci. 

materials which may not readily come to the counselor's attention ana /or t'rc-. 

-*hich have particular significance for students whose needs the counselor - -/ 

have difficulty in serving. 
Actions: 1. The Counse 1 orf^anizer wUl in the future attempt to present nattii i.at ch'u 

has no sex .Jx:.crin.ination in career films and leaflets. A Pennsyl-ani^n:* icr 

Women's Rights cp' tis ul tant should invited to review the Connselorganizer .•.\c\ 

offer suggestion.^ on present and future materials. 

2. A spoci.ii .^.ction has been and will continue to be set aside paying; 
special attend lo.i to rhe aecd of „(m'.n fcr r.r.-iining anu financial aSiiift ti' " 
in exploratory caro>.rs. 

3. In the notebook suctioi. ^'n careers for womt^n we do and wiT. ^ont:.nu^. 

to includ- matorialf. vuicr. describe opj.ort.u,.i; xes for w;OT-.n in tK: vcr U' xo. 
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4. ••The Counselor's Professional Notebook" of the Counselorganizer 
contains references to the special counseling need of women which can be 
reviewed with a representative of PWR. The editorial staff encourages dis- 
cussion on inclusion of any or all material that would help broaden career 
development for women. 

Cost 

Estimate: Nona 

4, Goals: The Division of Guidance Services should implement a bias-free orien- 
tation In counseling through the career resource centers. 

Description: The career resource center is designed t^ provide a place where students 
in Jiftiior and senior high can learn about broad fields of work. The centers 
were developed to help students see the rclationgl*;p of career fields and curricul 
choices and secure information about specific jobs. The objectives of the centers 
are to increase and reinforce basic skills of gathering information and locating 
sources of careers to chc point where realistic selections may be used to help 
the student in specific job employment and curricular choices. 

Actions: Resource persons, career counseling and job placement activities will be 

organized to reinforce the idea that all students can choose careers which limit 
them only in as far as they are limited by their own interests and aptitudes. 

Cost 

tistimate: None 

5. Goal: Counselor attitudes should bo surveyed in the spring of 1972 and at annual 
intervals, to provide base-line data. 

1, A survey instrument is being sought and modified. 

2, Research design which may include random sampling across state or control 
groups is being dove loped. 

3, Assistance of Bureau of Research is being sought. 

Cost 

Estimate: If all counselors are surveyed twice, Postage and Duplicating--$150.00 
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Activity: A Hat of consultants on feminism to be used for participation . review 
teams, workshops and projects should be developed. Such a list should be 
available Department -vide. 
Actions: 1. PDE should write to the Pennsylvanians for Women*/i Rights to provide 
vitae ragardlng consultants on feminism « 

2. The Information should be used to compile a directory. 

3. The directory will then be used by PDE staff enclosing review teams, 

and planning workshops an^ projects. 

Cost 

Estimate: Postage $20.00 
Duplicating $150.00 

(can be handled ln*-house) 

Activity: The Division of Guidance Services should develop a workshop and satellite 

activities which speak to the Issues of sexism in counseling at all levels. 
The workshop should be presented as part of the annual PDE Curriculum Con- 
ference In the summer of 1972. 
Actions: 1. An advisory committee should be formed under the auspices of the Division 
of Guidance Services of the Bureau of Pupil Personnel Services. Members 
of this coraraittee will be chosen from lists submitted by concerned 
organizati9ns , from known experts in the field of women's roles, I'rom 
counselor educators and from field coua'^elors. 

2. The committee would design a program for this conference that will speak 
to the issue of bias -free guidance or variations of this theme as is 
determined by the advisory committee. 

3. Personal Invitations would be sent to key personnel in school districts 
throughout Pennsylvania as determined by the advisory committee, 

4. An attitudinal survey would be used to assess the impact of this work- 
shop, in addition to standard evaluative procedures. 
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5. Future activities would be determined on the basis of data 
collected. 

Cost 

Estimate: Consultants $1000 
Travel for consultants, housing 
and taeals 500 
Housing and meals for participants 5000 
Materials 500 



$7000 



ERIC 



3. Goal: The Division of Guidance Services should recommend consider.atlon of sexism 
in education as an agenda topic at professional counselor organization 
meetings. 

Actions: The Guidance and Counseling Division will provide a list of professional 
counselor oi:;ani2ations and contact persons in the i.tate of Pennsylvania 
for the use of the regional office staff of the Penr^sylvania Human 

m 

Relations Conmission who wish to contact leaders of the professional 
counselor organization to promote the scheduling of program meetings on 
counseling and sexism in education. 

Cost 

Estimate: None 

9. Activity: The Division of Guidance Services should participate in the develop- 
ment and financing of a motivational pamphlet that will improve the image 
of men and women in "non-traditional'* occupations. 
Actions: 1. Division should review existing materials on non- traditional 

occupations in an effort to locate thosa suitable for general dis- 
tribution. 

2. A determination can then be made of actual need for any new publi- 
cation. 

3. Planning for such a publication should be under the cooperative aegis 
of the PHRC and the Division of Guidance Services, and involve the par- 
ticipation of PWR. 



Cost 

Estlmaue: Distribution $370 per 16 page distributed in lots of 

50 to 520 (?) school districts. 



Development Staff services contributed- -for copy, photography 
and editing. Printing (15,000 copies) — $3000 
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Appendix G 
BASIC EDUCATION EVALUATION GUIDSLIKgS 

That the Guidelines £or Selection o£ Textbook and Curriculum Materials regarding 
sex and race dlscrlminatior. are being implemented, (cf D, Sexism in Library and 
Curriculum Materials) . 

Thar there are no classes » programs or activities segregated by sex or race 
(Including athletic teams, spelling bee t'^ams , classroom jobs, etc.). 
That there is no sex or race segregated tracking (into the sciences, mathematics, 
vocational training, etc.)* 

That the contributions of women and minority .persons are affirmatively included 
in all subject areas. 

That students are encouraged to seek out information on the contributions and 
roles of woman and minority persons • * 

That counselors and teachers encourage males and females of all races to consider 
a variety of roles «nd assist them to prepare for their chosen roles. 
That women and men are placed in jobs according to their interests and abilities- 
no t their sex or race. 

That health classes include sex education and present the development of the hiisnan 
body as healthy and normal. Emphasis should be on men and women as persons, and on 
improved knowledge of one*s own body. 

That Continuing Education programs and skill training programs are available to the 
adult population, without sex or race stereotyping. 

That the School District is acting affirmatively to provide child care, health 
care and recreation programs for the school community (students, faculty, staff, 
and administrators). 



I 
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PRQGRAffi APPROVAL GUIDELINES 



FOR 



INTERGROUP EDUCATION 



APRIL 1972 



COItimONUJEALTH OF PENNSYLVANIA 
DEPARTrfiENT OF EDUCATION 
BUREAU OF ACADErniC SERVICES 
DIUISIQN OF TEACHER EDUCATION 
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FOREWORD 



In accordance ujith Rsgulations of the State Board of education, 
Chapters Seven and Ten and tKe Dolicies announced "by ^over'^cr 
(fi-.ton 3, Shapp, the Pennsylvania Deoartment of Education hae a 
commitment to ameliorate prejudice and discrimination experienced 
by minority groups and women in our society. Obviously, the 
shaping of the beliefs and discriminatory tenets of chilcren and 
youths in the schools is a responsibility vuhich all teachers rrjst 
assume. UJithout some interventionist studies and experiences ^or 
prospective teachers and in-service teachers, the patterns of ore- 
judice and negative learning environments presently prevailing in 
our schools will continue. 

Recognizing the necessity of breaking the cyclical effects of 
education regarding this vital social phenomenon, the Division of 
''eacher Education and the Division of Intergroup and Civil Rights 
Education prepared guidelines to be u55Hd in changing teacher educa- 
t.ion progrema, undergraduate and graduate. This document includes 
those guideJines which are a synthesis uf the contributions of many 
concerned groups. 

The Professional Standards Committee approved and recommended 
these guidelines be implemented immediately. I have acceoted that 
.--ocommendation and have asked the Divii:ion of Teacher Edjcation to 
dv-iist college: and universities in implementing Standarci XIV and 
s jbsequently the intergroup education guidelines. Program approval 
committees must seek o^ji-jence that teachtjr education programs meut 
'-he true spirit of Standard xll/. 
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approval' Zil.:^L:\ir 

Introduction 

Tne need ^^or the inciusi^-- cf interqrcup education content at the 
pri:^-«:-eiv/ice level te'^cner orepar ati^-.^ ras been a continuing con- 
ctu .i o^"* the Pernsy 1*. ar is lepart-^ent of Education, Unless pre- 
3drv.ico teacpers ha.u ar "pportuf.it y to c^evelop competency in Intcr- 
qro-r Elducaticn , t.herr 13 little hjpe that tney ujill be able to deal 
: j*^. - rrjcti vei , «ith tnr. oauelapTt*"t cf these attitudes, knoudodges 
aria irkllls '^hic"^ uiil enable Dct^ Tiajcrity and minority group youth 
^cro c ::^fc r tacl , and --^crG securely vithin our pluralistic 

THe rtnte ^'•'^•'cd of Ccucatic-, Varch 1965, adcpted the following 
rdccrnenc .cn: 

""^he Boar'.i exp^osize: it? :wrocrt of the intergroup and 
h;;.'. jn reliiion: ejucit.c- :.Tr::r3rr developed and conducted 
b% the L"ei: jr wr^'j-^ : :^ Putrlzr i' 'iructicn (l^epartment of 
'l.j-. cati:-- 

"It ^?^cc^ra^•i^ .ill sr-.ccl districts in the Commonuiaalth 
to orculcc^ 1 ^.^-^j v.i^r.-:: cr.^grar cT l-^-'ergroup and human 
rila-iL^n- ec^raticn c*a' igr^oj t. imornve each pupil^s 
Kn.'j^'.G.'igf: jr* c.'::: .u^": 1 1 i . . t ; the ..ccial groups u;r»ich 

.• ili-^ij rriety, Ir jcdition, the Beard 
r'-a-iO-.- i^a*: _ ^ j -c^c^: -^r-^ctir^ i --.st i:.C' tions provide 
.i'^ilir :t.r ...f^ v.r .ill rr . ..poctive teachers." 

I" .'iVO, :rv; ^-t -i^^irrec : vo.'i.c^-J ^nliciez: , Procedures 

-^'Hc -in.: -,1 js ..^ : . , ' " c ^t. i j-- . ?^ : cTq : : ic-nal Scho:. 1 Personnel , 

:>j-::C '^?. . t :^■ jj r'^r : . -^r-;: Ctr^irxiiva statement con- 

corr. : .^'^x: 's : . • :-./jr / ' I thi; General Standards, page 7 , 

1 ; ^Je.: \ ' : to.-c-^c-r r^.r^.c-r.!.". i'-'^t itutions in applying 

-tnnLj^r : * • qt^ iti: j1 r r jTi- rc-ionjl ur jc^ticn sequence. 

ucntent t^-: ^ : • r.^nc-'. ^n;ch e-^ccur d.jo inL2l.lec tual 
.v.jrune-^ ^r.^-is-il ' i t. i ^ 1 1 ti- the cultural 

r<H 1 i ■r' • . : cn^.v. 1 s !'^r: 7 t • 

c^- . ■• . T* . ..r? u: . ^..r: ^C'jIu-^ ^eaulations of the State • 



•J. 



II -.-r .-^ • * . .. : v: ;n.in : ite 



,ani.^ ^. K 0 i'^cluCed in Chapter 7, 

' that **Intergraup educa- 

Ihp instruct i or^.a 1 
c-rt_ 1; v:- both the 
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Intorqroup education is concornQd primarily with fostering better 
understanding and velatinnships betuieen inJiv/iduals and groups of 
difTerent sexefj, racejs, naliotial origins and socio-econotiic back- 
grounds • As indicated, much more than race relations is included* 

•jjhile this concern has traditionally been assumed by educators as 
o -.o.^itim-itb area of school respon'-iibility , recent developments in 
Our country's hi^^tory hav/e added an immediacy for improv/ed school 
i-^ter';}; oup ruLttions programs. These includes 

J . The directions ujhich the Ciuil Rights lYlouement has 
taKG'^ -.ince the 1950 's; 
"he in. pact of school denegrogation ; 

Th^^ ri3inn e'<ptictationn and increased inv/oluement of 
rnioority nrr»up mpmbers in school affdirs: 

4. ""hfc? preys by youth of nil groups for more direct 
oar ticiprit iun in *:>chool dacis ion-making processes ; 

5. Tho i-'iPusicn of federal fiinds in school programs ujhich 
parciculaily aff'oct rninuiicy communities: 

t. ■'hta rr-e^iergence of the lL'i.'"\2n flights lYlouement as a 
^>Gcial, politicr.il and Gdur.utional f*jrce; 
The varying respcnsec -"^f minority and majority group 
nombo:^: to hII of the aboue, 

^ rom the above, it ii. apparent *.hat teacher education, institutions 
Jharo p. major rn.-pon^ibi li*:/ in rJoueloping programs uifiich deal 
uiith the curi:t7.it reaiit-iec imfjinging on our TiChools, thereby 
nroviding prr>^uocVivu :.o.i(:hRr-: uith the jridf3ri:tandings , '^nouiledges 
■^n:i j-'ili^j nucQz^.iiy t-; Moin tnin oul schnoJ^-. a;, v/iable institutions 
in »i dnmocratic buc.et.y. 

i^'jcau.si3 u^'umen ano n^r^ority gmup menbRr^. .y: p. the v/ictims of subtle 

::k3rua;U'/G nre.ju^iico m l d iscriminatiur. , uju ore not ful.^y 
•jt.Li-Ing the -,11 seqniGnts uf Ihu population. The 

u nolo of ?cie::y i .vitjch tho [u.-ur ug tho indiwiduals concerned, 
i' '-^dnr to overc./ink) che r.og^'Li^/o :jtm(j.,pher»j »ijhich keeps women 
•ind i-.iPuiity porc^ijn'-i from full parL ici pat ion in our society, teachers 
be bonsitiue to the problum'3 attendant an minority statu.: 




^ : I . 



O' tjp.ii ti lmJ.j:-. .i:.;. r', i!jh LCl» m^iut'.j '.'t..indard XIU include'.. 



Knniu --.ikmI Ihuir uur- ■ |i . -..if.-., jnd about gro'.jps oth^.-r 

t.nyn tht-ii: tju'i ./.f\ hi.sj. r hf^-:.t; ..i fijfjs in[:rirocl d;ith OcV 
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2. An au/araness of and sensitivity to tha needs and prob- 
lems of individuals and groups other than their oiun, 
and encouragement of exploration of one's oiun attitudes 
and those of others; 

3. Opportunities to develop skills in Interacting uiith 
people "^of groups ether than their oujn. 

Basic Program Competencies 

The folloujing competencies are suggested: 

1. Ability to participate comfortably, effectively and 
democratically in culturally mixed groups. 

2. Ability to participate effectively in the study and 
discu-^bsion of controversial issues • 

3. Awareness of value issues and a sense of personal 
responsibility for value judgments regarding relation- 
ships aciTuSG sex and group IjLnes. 

4. Ability to display a rer>pect for the diverse cultures 
and classes within a given classroom. 

5. Ability to level ujith students from varying cultures 
as individuals and groups, 

6. Ability to use the student's and one's oujn racial, 

ethnic and cultural backgrounds ^5 an educational resource. 

?• Kbility to understand a student'::, problem or J conflict 
situation in terms of sexual, cultural, racial or socio- 
economic dynamics • 

8. Ability to interpret hcjncjlly mattox-.s relating to student's 
socio-economic staty^ or culture. 

9. Ability to recognize storeot yping , in all its aspects, 

10. Ability to effectively utilize methodologies considered 
valuable in promoting positive intergroup attitudes, 
such as rolo playing, sociu-drama, group dynamics and 
sociometr ic techniques . 

11. Ability to relate professionally (i.e., a helping relation- 
ship) to all kindci of rAudnnts, not only to those repre- 
sentative of one's oujn background and ualue orientation. 

12. Ability tu recognise one's uujn prejudices and to cope with 
them in Luayr; not dot r imantal to others • 
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^l':li^v tc hnndlu emotior'-lgrien content and expcrianc-is 
iOj. t.u inLBL-'jruuo luj tit.L.n'.. in the r.chool sut'J.nn. 

l^. ArjiKty tc deal with anynr and coriflict in intergroi'D 
inter-icr.iurri. 

Program I nc. lusion 

The follouiing are r;uggested program content and experiences u/hich 
should help to acinoue intergroup education objectives* 

A* Knowledge Componer^t 

1. The history, cultural heritage and contributions of 
minority groups uihich have been customarily excluded 
rri:m the curriuuium, such as the Af rc-Americar- , 
Am.-^ricnn Indiar^s, (liioxican Americans, Orientals, Puerto • 
Hicans and Gouthwebtern Europeans. 

2. The belic^^Cj practicn^: and contributions of the major 
religious gioup> nnd utbot sectarian groups ujhich have 
Cuctomaril'/ uncountered riiffirulties in the American 
school culture. 

3, The contributions of ujomen to our culture. 

4, Cultural reiatiuii>ni, including both comparisons o*f various 
3oci8tii;:j iincl Cultural pluralicim ojithin our society and 
comp.jri^Jon:> of family life and of male-female roles. 

'5. The hiiitury .uui ideoj.ogiej ^f mei jur American civil rights 
mo'/em8nt^ 'i.t?., the blacl- Mia'jttment and the ujo^^an^s 
movement., hclu cf luhich have been asoectc of our culture 
r or ol.nfjist Lj-^ Ccinturio-^ S -^il a*-^ the relationship 
of thi.:v.; rv.wtsmont.:^ to o,:\cJi othi?r. 

S» '^hi' iff ijcjmun , i.hr» poor and minority qrouos ir^ this 

':^.n*::v in '-.uch aru;!;-. einplc vmont , economics, the irivj, 
ani! p/irtici phtion in fj'juoi niiionL . 

^« 'he jUy ^-1 the school a "cuituru*'. 

B. CoHbt i tiitinn.il docic^ionL., fodt^r:-'! ;Mid state leoislatifin 

«-\f fncM .chnuL poiicie!.- anJ p:'ictices, i.e., church-G t ji e 
L it i '.>'\.hi[ii: , c i viJ r I j , mpI i v i dual 1. j bort if^s . 

Aio.j-' ut lh>j '".(:\\r..)l Codu .-.nil ^<oul;lcJ^ i u.» i (j£ tho Gt^^tg [*o:\i U 



Thu PCor .it l.-^na 1 ..vi.ttin''. r ".[:!: -.m: IhiLity ^'^r thG tiffec*.::. of 
:^-o*'i:.n, i\"i:*i:;ni, puvfnl> , i ; ; 'i i . anil e*.hnic .ntolcr u-c* . 
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12. The Mature of prejudice anrj thu -poychological effects af 
prejtjdicQ end di\»crimination . 

13. The influence of sex, race, religion, socio-economic 
status and ethnic backgrounds on motivation, le^jrning, 
achievement, attitudes and behavior* 

14. The socialization process: houi it operates and its 
influence on perceptions o^ c-ex role, self concept of 
majority and minority persons (i.e., the social i .nation 
of white riale compared to black male, of luhite male 
compared to white female, of poor uhite compared to 
more affluent white, etc.), 

15. Study :ind analysis of media and its influence on percept 
tions of '"proper" cultural jalues and stereotypes adver- 
tising creates about family life, men, women, slacks, 
poor, etc, 

•16. Cf**Qcts of a school 'fj testing and grouping patterns on 
intergroup factr>rb relatifig to the life of the school 
and communi ty , 

17. effects nf a school's co-curricular program on intergroup 
factors relating to school and community* 

•J 

18. Intergroup issues related to authority, dependence and 
resi^,*:ancG to authority. 

Awareness Componof .t 

1» A balanced i.chool and community experience program which 
include.: '-I: reel exposure to prjople and conditions where 
intergroup o^ueriences abound in tha areas of sex, race, 
religion, ni'tnic and nocio-ecofiuinir: backgrounds. 

2. An in ter-cacjpu J interact i',>n program between urban-rural 
colleges/ijf .iuorr>i tioi: , 

3» Cpportufii er, for student', to interact across sex and 
group lines in an atmosphore conducive to exploring 
attitude*: and feelingr, ab^ut differences. 

4. Oeveluping a "The Students Teach'' program where affected 
youngsters come into lha college classroom to teach as 
they feel they are taught* 

5. OrganizifKi a representative i:tudont-f acuity-administration 
committofi t». partjcipatu in tht^ institution's program 
impltiment -.it ion of iStanuai'd XIU, 

6» Building into the knuwledge compc^norit the program a.s 

much direct contact with rupresentati ve- of affected groups.* 
as pohisible. 
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C. Skills Component 

1. CxperiencBjj in the selection and utilization of nulti- 
ethnic curriculum materialn in the classroom wnich 
dev/eiop fanil'.arity and confidencQ in their use. 

2. Participation in the folloujing methodologies : role 
playing, force field analytic, sncic^-drama , sociograms, 
gro«jo discuGGion techniques and othar techniques designed 
to e.'^gage pror.pecLi\/e educators, in f'acil i tai : ng conmuni- 
cati-^n ^nd interaction ujithin groups in thp sc:"»ool 
settir^g, s-'-.d to aid othor studnntr^ jn ',jr;ing no, 

3. exposure to controlled laboratory experiences and/or 
simulat. i-jn to hnlp prouide coping skills for intergroup 
problem-; Gncuunttired in the school setting, 

4. Supervised tjxperiences in participating ujith parent and 
community groups tryina to effect change in the educa- 
tional cystem, to begin deuaiopment of coping skills. 

5. Application of problem-soluing techniques in dealing ujith 
intergroup matters to reduce faulty assumptions; personal, 
bias and subjectivity, 

6. Experiences uihich encourage the development of collabora- 
tion skills in establishing educational policy and in 
planning curriculum , 

Establishing an Exemplary Learning Environment 

It is readily apparer.t that the philosophy underlying Standard XIU 
has implications ^or institutional planning in areas other than 
curriculum, 

A teacher education institution seriously committed to reducing the 
effects of cultural i-.tjlation in prospective teacher candidates and 
developing teachers for our schools uiho can uncourage and enable 
students to vieui diueroity as hawing positive value ujill demonstrate 
luithin its oujn miiiuu, a setting and climate luhich exemplifies this 
value. 

This ujill necessitate specific attention on tho part of the administr 
tion and departments to tho development of approaches to increase 
the participation uf luomon and minority groups in the total li^e of 
the school ujith incroasGcJ en ..itiv i ty to t'lu (jrubloms customarily 
encountered by thorn in thu scrioai ufivirunmBfH . It i-i recommended 
that students, reprer;ent..t i of the cnncQrriL., tjG included at each 
step in this nf f.jf t . 
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Ouggest^d dre.j-j for consideration: 

At Poruonnel Practices 

Equality in salary, contract status and fringe benefits for 
mon and a;omen and minority persons • 

Special efforts be made touisrd correcting inequities in 
policies on employing, oromoting and tenure for men, luomen 
and minority groups and toujard eliminating imbalances at 
ail lav/els in all programs. 

Equitable representation for uiomen and minority persons on 
institutions' committees and other campus bodies in their 
decision-Tiaking processes. 

B. Admissions Practices 

Admission standards and procedures be the same for nten and 
uiomen and that quotas be used as a guide only in cases 
necessary to correct oast injustices. 

Actiue promotion programs to promote the recruitment, admission 
and retention cf students representing a variety of racial, 
religious and ethnic groups. 

C. Teacher Education Programs 

A thorough 'examination of preparation programs for each area, 
of certification offered by the institution to determine 
necessary inclusion of intergroup education content and exper- 
ience in studunt's aroa of specialization. 

D. Student Af frur:; 

Specialised ccjunsoling seruicos auailable sensitive to the 
needs of tha diuni^ju urjmdn and minority student population. 

An examinaticip. of the housing policies and practices of the 
institution rei-'itiuu to: 

''Double Standards" for men and uiomon. 

The requirpmont that hour^eholders subscribe to a non- 
discrimifiatory policy prior to liuting for approv/ed 
of f'-campu.', housing . 

An examin:ition cm' health and recrnationai programs to ascer- 
tain thuir L'ffHct iivunu'ii; in meetinq the needs of luomen and 
minority ner .un^:.. 

A study of dmpu3 or y<]ni -ition - rL^Iativa to respect for the 
heteruyeniuty of the •:tud-.)t pupuiation. 
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A :;tiiay c^* 3th'a;l-cc»nimL'fiity ro.l -jtion*^. and accdmmodatii»ns 
and av jm^.i .'j.^ r *-'' : M:.:'i]nrjibi 1 ity fur acceptance in the 
comnfity of t:»o tola J stuJent oopuiation. 

£1. Graduate and Placunent Upportunities 

Placement opportuni t ieo should make av/ailable the same 
recruitir^'i oppjrt-jni tioi. Lj men, ujomen and minority 
students. 

Refusal recogniire di^>criminatory preferences indicated 

by prospective: fjmpioyers i-i rc^ferring applicants. 

An examinati-jn un-campus student employment practices 
for r)r>?.iMu pjite:nc of .^leroctypic placement. 

Sources for Program ImplenGntaticn 

This sect.ion i'n designed to prov/ide resources uihich can 
be of help to inst i tutionb a^^ they seek to implement Standard XIU. 
It is Dy no means ex'^austiue and uje luelcome your suggestions re- 
garding additional resources >uhich you find helpful. 

A . Agencies and Organizations u'hic h offer or can direct 

Institutions to Consultant and Adv/isory Serv/ices in the 
field oF Interqroup Education 

Boston Univyersity Human Relations Center 

270 Bay State Road 

Boston, ftlas^sachusetts 02215 

617 - 353 - 2770 

Center for Human Relations 
National f.ducat ion Association 
1201 SixtBL'rai Street, N.U'. 
'iidiihingtur-, O.c. 2lJ[l36 
202 « 223 - 9^00 

Ciwil Rights Department 

American ^tideration of Teachers, AFL-CIO 
1012 fourtBonth street, N.lU. 
Washington, [).C. 2G005 
202 ^ 737 - 6141 

College - Community Service Center 
Cheyney V^t.Jte CollQga 
Cheyney , pfjnnbylv^ania 1931^^ 
215 :VJ9 ~ bOBO 

Consul tan tu, f'ni ()Q\;elopm(?ntal Change 
20u4 C^'it legate AwonuQ 

^11' - hr.-; ^ />J05 
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Division of Lducatior. 

Denn:i>>l;ania Huna". Relations Comniission 
IOC 'Jorth Cameron Street 
Harrisb^rQ, f^annsylvania 17101 
717 - 737 - 

Division of IntergrouD ard Civil Rights Education 
Bureau i^ general anc Acadeiric education 
Pennsylvania jerartrr-ent of Education 
HarrisDurg, Pennsylvania 17126 
717 - 787 - lx3C 

Division of Teacher Education 
Bureau of Academic Services 
P8nn:>yl7ani«3 Cep^rtnent of Education 
Harr ist'jrg, t^enn^- /Ivania 17126 
717 • 7^57 - 347C 

Institute of Field Studies 
Teachers " Collage 
Colunbia University 
fJeu *^cr^. , ^^fca; -^cr^^ 1D027 

Intergrcco reiationr* Commission 

Penns/lv/ania Itate Education AssociHtion 

600 iorth Third Street 

Hart isD'-rg. Pennsylvania 17101 

717 - 2:i'j - 9235 

Learning Associates 
905 jftu'clft} L'lxve 
Alexandr-a, Jirginia 22308 

National Training Laboratory 
National Education As:.ociation 
1201 Si/t&entn Street, f:.'jj. 
lUashington , Q.c* 20025 
202 - 623 - 4272 

Agencies and Organisations which offer or gajn direct 
Instituticns to Consultant , Advisory and Informa t ion 
^^ervices .in Specialized Areas of Interest and Concern 

Afro Technical and LCucational Consultants, I no • 
604 Highland Building 
Pittsburgh, Pennsylvania 15206 

Aspira of PBnnsyl vania , Inc. 
526 :jest f.irard Avenuo 
Phiiadoiphia, Pennsylvania 19123 



Association o*' American University Professors 
Committee ijU 

c/o Wax'^garet umbarger 
One DuPant Circle, fi.\li. 
UJashington, OiC« 20036 

Committee lU is concerned with the status of 
ujomer. in the profession and has contacts uiith 
concQrned women in higher education* 

Consultative Resource Center on School Desegregation 

and •Conflict 
University of Pittsburgh 
4029 Bigeloui Boulevard 
Pittsburgh, Pennsylvania 152i:- 

Division of Languages 

Bureau of General and Academic education 
Pennsylvania Department of Education 
Harrisburg, Pennsylvania 17126 
717 - 787 - 7098 

This Division provides consultive and advisory 
services in bi-lingual education. 

Governor *s Council on Opportunities for 

the Spanish*-speaking 
908 State Office Building 
Philadelphia, Pennsylvania 19130 

Jeuiish Community Relations Council of Greater Philadelphia 
260 South fifteenth Gtreet 
Philadelphia J Pennsylvania 19102 

Oeuiish Community Relations Council of Greater Pittsburgh 
234 lYlcKee Place 

Pittsburgh, Pennsylvania 15213 

KNOW, Inc. 

P. 0. Boa 10197 

Pittsburgh, Pennsylvania 15232 

KNOW is a feminist press uihich publishes pamphlets 
in many areas, bibliographies, listings of feminist 
consultants, general position papers as ujell as 
scholarly articles in psychology. 

National Conference of Christians and Jeujs 
101 South Thirtoenth Street, Suite 300 
Philadelphia, Pennsylvyania 19107 

National Conference of Christians and Jeuis 

100 Fifth Avenue 

Pittsburgh, Pennsylvania 15222 



Nationalities Service Canter (Puerto Rican) 

1300 Spruce Street 

Philadelphia, Pennsylvania 19107 

Office of Coinmoniuealth of Puerto Rico 
Departmenc of Labor - migration Division 
333 Arch Street 
Camden, N, 3. 08102 

Attn: Wr, Luis Delgado, Director 
mr- Apolonio Collazo 

Pennsylvania Catholic Conference 
600 North Second Street 
Harrisburg, Pennsylvania 171Q3 

Pennsylvanians for UJomen's Rights 
230 UJest Chestnut Street 
Lancaster, Pennsylvania 17603 

The Council of Spanish Speaking Organizations, Inc. 
2023 N. Front Street 
Philadelphia, Pennsylvania 19122 

Urban League of Philadelphia 
304 Penn Square Building 
1317 Filbert Street 
Philadelphia, Pennsylvania 19107 

Urban League of Pittsburgh 
200 Ross Street 

Pittsburgh, Pennsylvania 15219 

Sources for Information and materials in General and 
Specialized Areas of Interest - Intergroup Education 

American Indian Historical Society 

1451 fflasonic Avenue 

San Francisco, California 94117 

American Jewish Committee 
Institute of Human Relations 
165 Cast 56th Street 
New York, New York 10022 

Anti-Defamation League of B'nai B'rith 

315 Lexington Avenue 

Neuj York, Neui York 10016 

Bureau of Indian Affairs 
Washington, D.C. 20242 

Commonuiealth of Puerto Rico 

migration Bureau 

322 West 45th Street 

Neu; York, New York 10036 



Feminists on Children's IflecJia 

P. V. Box a315 

Grand Centrcil Station 

Neu; York, New York 10017 

Integrated Education Associates 
343 South Dearborn Street 
Chicago, Illinois 606LJ4 

Jewish Publications Society of America 
222 North Fifteenth Street 
Philcidelphia, Pennsylv/ania 19102 

['Jational Center for Research and Information 

Equal Educational Opportunity 
Box 40 

Teachers College 

Columbia University 

New York, Neiu York 10027 

National Organization for Ulomen 
1952 East 73rd Street 
Chicago , Illinoiij 60649 

Office of foreign Languages 
Instructional Services 
Schocjl District of Philadelphia 
Park'jjay ah 21st Street 
Philadelp^iia, Pennsylvania 19103 

Office for Spanish Speaking American Affairs 
Department of Health, education and Welfare 
400 Maryicind Avenue, S.UJ., Room 2017 
UJashingtun, D.C. 20210 ' 

Trans - Ethnic 

Education/communication Foundation 
2404 lUilshire Boulevard, Suite 1355 
Los Angeles, California 90057 

UJomen on Words and Images 
P. 0. Box 2163 

Princeton, Neuj Jersey 08540 
UJomen 's Bureau 

lUage and Labor Standards Administration 
U. S. Department of Labor 
Washington, D.C. 20210 

Women's History Hasearch Center, Inc. 
2325 Oak 

Berkley, California 94700 
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Selected Bibliography of Bialiographies in Intergroup Education 
tflultili-EIthnic 

AltlCRlCAN rii\/ER!;ITY AND GuPPLCIYlL'NT • Pennsylvania Department of 
Lducatiun, 1969 and 1971, (Available at no cost to Pennsylvania 
educators*) 247 op, and 66 pp. 

These pubi ic£it-Lons provide a comprehensive, annotated bibliog- 
raphy of resources or. racial and ethnic minorities and are indispens- 
able for Institutions in checking present holdings and acquiring 
artditionai resources in this area* Resources are included for 
preschool, elementary, secondary, college, adult and teacher reference* 

A sectior* is devoted tc each of the major minorities, a multi- 
•:it.hnic section cor'tains materials including tu/o or more of these 
groupb, a section on other Americans provides a ujide sampling of the 
iTiany and varied ethnic groups Uihich have contributed to American 
c.jitural diversity and a final section on Resources for Intergroup 
Education to provide perspective, background content and suggested 
methodology to as£;ist school personnel* 

Critries are in the follouiing categories: Social Interpretation, 
History, Jiography, Arts (Art, Dram^, Literature, (flusic) , Fiction, 
Guides, Teaching Units, Bibliograp" 3S and Audio-l/isual lYIaterials* 

AiriEHlCAN (VIINORITIES (Publication No, 5), Government Publication 
Section, California State Library, Sacramento. 

A checklist of bibliographies published by government agencies 

Tumin, nelvin (ed,), RESEARCH ANNUAL ON INTERGROUP RELATIONS, 1970. 
Anti-Defa:-ncition League cf b'nai B'rith, 315 Lexington Ave,, Neiu York, 1D0I6. 

This publication lists, classifies and Bummarizes research through- 
out the ujorla on the relationships betuisen ethnic, racial, religious and 
HdLi onal groups • 

•JJuinborg, [Yleyer (comp,). THE EDUCATION Of THE HfllNORITY CHILD. Integrated 
Lrjijc.ition Associates, Chicago, 1970. 

This bock brings together ^.ome 10,000 selected references on the 
education of the minority child in the United States and elseiuhera. 
Central emphasis is on the black child; lesser stress is on fflexican 
Amorican, Puerto Rican and American Indian children; some attention to 
Uriuntal, poor uihite, Jeiuish and European immigrant backgrounds, 

Afro-American 

Bigola, John C. AN ANNOTArCD BIBLIOGRAPHY FOR TEACHING AFRO-AfYlERI CAN 
"TUDIES AT SECONDARY AND COLLEGE LLUELS, National Center for Research and 
Iriforniation on Equal Educational fjpportuni ty , Pox 40, Teachers College, 
r.iUumbia Univ/erisiiy, Neui York, 1971. 

The book^ included uore selected to provide basic and supplementary 
Pl^9p- wtf^ormation for secondary school m\q college students and teachers 

Cwvericg the selected aspects of Afro-American history and literature* 
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Bolner, Oames. RACIAL IllflBALANCC IN PUBLIC SCHOOLG. Institute 
Coyernmant Research, Louisiana State lU, Baton Rouge, Lcuisiana, 196B, 

An annotated bit?liography . 

EXPOSURE. Pennsylvania Department of Education, Division of 
School Libraries, Harrisburg, Pennsylvania, 1970t 

Ifledia evaluationb of Af ro^American materials, including records, 
film loops, film r.trips, multi-media, transparencies and tapes# 

Johnson, Hurry Alleyn. (TlULTlIlfiEDT A f?lATEniAl S FOR AFRQ-.AfflEniCAN STUDIES. 
R. R. Sowher, Co., 1180 Avenue of the Americras, N.Y. 10036, $15.95. 

SchuXtz, Walter. UIRFCTGRy Of AFH(t-AIl(lERICArJ i^EbUURCES. Rt R. Bouiher, 
Co.,7il80 Aven-je of the ArMjriuac, iM.Y. 10LI36, $19.95. 

Guide to primary resLurce mnterials, opacial collections* held by 
public, university, guverr.mental and spocial libraries; listing of civil 
rights organizations. A rJutaiierl index is included. 

TU 8E BLACK IN AfV^-ERICA. ^i-e Kreu i ibr.^iPv i3f Philadalohia, 1970. 

A s^elected annotateri tuhlioLjruphy t)f ruferenco materials organized 
around various fRcetb of /•^vGrican life. Fiim^j, periodicals and ne»ijs- 
papers are i.ncludurJ. 

Ti3lmachBv, lyierjafu., uomp. 'Hf i : :M U^'P'- 'RAR v Nrrr<n. Pennsylvania 
:^tatB Library, r;o'jijry . t-'e'.n-ylvrjnid /.'. 

A 'oslecteri ijonov-il rabi ii-grnphv of rocHMt rpaherials in the 
Penr.3/lv.inia '■t^^fi ( ihinr, . 

Trstuoigy, fYlildretl l. . anri \Kiu\ . tf^reman. NCCiHOFS IN THL UNITfD 

'-iTAFF^. Pennsvlv;jPi;-j '>t,^if.e 'Jh\i\jiu .ity, 1967. SI. 50. 

if 
J' 

A comprtahenfiiwe ar.f.ot -it.od bibliography ojith a supplement on 
other minority groups. 

(Uainberg, Hfleyer- ( od . ) . SCh^jui I rjT LGf^A HON . Ce'iter for Urban 
Education, 1967. S2.JU. 

Classified bibl icgraphy of 3,100 referencus based on entires m 
Integrated L'ducatiuM, plus; uther listings frjn various periodicals 
in 3ociaI aiuarenes^ • educcjtion, lam anJ civil rights. 

ll/eluch, E. K. THE ^'CGHrJ ir,* THE UNITED T^'TAU'.: A HETSCAHCH GLUOC 
Indjancj U. Oress, 101^5. 81. d5. 

A comprehen3i je , descripl.ivu guide to materials on Megro 
History . 

American Indian 

t< I HI. IQOR A PHV T ^T! rcTED CH ILDRCK' MO^K^ AB^nlT A^.^RICAN INDIAN'S. 
Asr.oc Jation on AiPorirao Indian AH^di^^, Inc., 63^^ Park Avanue, 
^uuth, Weii Yark iCr'.u, 196y. 



A list of recommended children *s books selected by a com-* 
mittee of AmericdP. Indians designed to create an understanding 
and appreciation of the life of American Indians as it really 
mas and as it really is»; 

Hirschfelder, Arlene B. AMERICAN INDIAN AUTHORS^ Association 
on American Indian AffairSf Inc.f 432 Park Avenue* Southf Neui 
York. 10016, $1.00. 

BiBliography of 157 books by 120 American Indian authors 
representing 54 tribes. 

Hough, Henry Hi. BOCkS ^ INDIANS AND BOOKS ABOUT * INDIANS. 
Governors* Interstate Indian Council. Littleton, CqI. 80120, 
1969. Free. 

A listing of 27 -books written by Indians and 51 books uiritten 
about Indians ^1967 to cata^ 

Jeujish American 

Bibliographies are available from the folloujing organizations 
listed in Section c cf this paper. 

American Jewisn Conmittee 

Anti-Defamation League of B'nai B'rith * ^ 

National Conference of Christians and Jews 
Mexican Americans 

THE r^lCXICAN AMERICAN: A SELECTED AND ANNOTATED BIBLIOGRAPHY. 
Conter for Latin American ^udies. Stanford University, 1969. 
S2.25. 

This bibliography focuses upon the contemporary interests 
and concerns of the fflexican-American community as uiell as the 
contributions of *an earlier generation of scholars in the field 
of Wexican-American Studies, 

THE mEXICAN AMERICANS. DiOision of Instructional media. Library 
Dept. Oakland, California. 

A 28-page bibliography specializing in books for young people 
on Chicano and fflexicans; emphasizes the feui books available by 
printing in separate color the pages listing published books on 
Mexican Americans in the United States. 

Reuelle, Keith. CHICANOI A SELECTED BIBLIOGRAPHY BV AND ABOUT 

mEXiCO AND (MEXICAN AIVIERICANS. Latin American Library, 1^57 
rruitvale Ave., Oakland, California 94601. 

Includes an excellent discussion of the Chicano Wovement 
and an analysis of the term "Chicano. Also lists Chicano 
neiyspapers and hou they may be obtained. 



PuartQ Rican 

BOOKS IN SPANISH TOR CHILDREN: AN ANNOTATED BIBLIOGRAPHY K-8. 
Office of Foraign Languages, Instructional Services, School 
District of Philadelphia, Philadelphia, Pennsylvania 19103, 
1971. 

This annotated bibliography provides the Spanish-speaking 
student tuith reading materials in his own language. The titles 
are recommended to stimulate extra-curricular reading and provide 
books in subject areas in support of classroom activities, 

BOOKS AND MATERIALS IN ENGLISH ON PUERTO RICO AND THE PUERTO 
RICAN5. Office of Foreign Languages, Instructional Services, 
School District of Philadelphia, Philadelphia, Pennsylvania 19103, 



This annotated bibliography contains listings of fiction 
and r.on-f iction, K-12; also sections for teacher references, films, 
filmstrips and records, 

BILINGUAL SCHOOLING IN THE UNITED STATES. U. 5. Government Printing 
Office, Superintendent of Documents, UJashington, O.C. 20402. 
$6.00 per set. (Sets luill not be broken.) 

This comprehensive two-volume monograoh treats the racio- 
linguistic development of bilingual education and its implications 
for alternative educational programs in a pluralistic society. 
Included are several concepts of bilingual schooling, sample 
curriculum models, a history o.- bilingual schooling and an extensive 
bibliography of materials and resources. 

LIBROS en E5PAN0L. Neuj York Public Library, $1.00. 

An annotated bibliography of children's books in Spanish 
for K-B. 



Cieler, Lucinda. BIBLIOGRAPHY ON MEN. 102 West 80th Street, 
New York, 10024, $.50 

TUNING IN TO THE UJOPflEN'S IVlOl/EIlflENT . KNOUi, Inc., F . 0. Box 10197, 
PittSDurgh, Pennsylvania 15232. 

muSHROOm EFFECT: A DIRECTORY OF MEN'S LIBERATION. P. 0. 
Box 6024, Albany, California 94705, $.50 

BIBLIOGRAPHY ON UJOfflEN. Pennsylunni^TO^artment of Education. 
Available fall, 1972. / 



or resources - print and n»n-print - luhich present an undistortec* and 
complete picture of wom^'and their participation in and contributions 
to American life. ^ 

materials for all levels, kindergarten through college, will be 
included as well as a list of newsletters and periodicals of particular 



1971. 



lliomen 



This publication 
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interest to u/omen cind a section on feminist associations and 
study groups. 

IMAGES OF MEN: GUlDfllNES FOR SELECTION OF CURRICULUM WATERIALS 
Pennsylvania Department of Education. Available fall> 1972, 

ThiG publication will provide an evaluation of the treatment 
nf ujomen in existing library and curriculum materials with 
recommandations far changes to present more positive female role 
images and correct existing distortions and stereotypes, 

GOl.iHCE BOOK PRESS. (The Source Library of the lUomen's movement )♦ 
Division of Collbctors Editions Ltd., Oept QA, 185 ffladison 
Avenue, New York 10016. (Write for brochure.) 

LIULE miss mUFFET FIGHTS BACK RECOmiflENDED NQN--SEXIST BOOKS 
ABf!!.:^ GIRLS FOR YOUNG READERS. Feminists on Children's !«edia. 
P. ** . Box 431b, Grand Central Station, New York 10017, (50^ and 
1l7 -self-addressed 4x9^ envelope.^ 

l":LLIPQP POUiER. P. G. Box 1171, Chapel Hill, N. C, 27514 (Books 
for Ycung Children). 

Periodicals 

Since issues and events affecting intergroup relations are 
so much a part of the currant scene, availability of periodicals 
^rom the perspective of affected groups is indispensable i^ 
students and staff are to be au courant . 

Af ro-Anerican 

EBOi'yY. Johnson Pud. Co., 1820 S. Hflichigan Ave., Chicago, 111. 
6Q61G. inonthly . $G.00/year . 

Popular magazine similar in format to Life presenting the 
Black American scene. 

FRCEDOTUJAYS. Freadomujays Assoc., Inc. 799 Broadujay, New York 
10003. S3.50/year. 

A quarterly revieu; of the Negro Freedom movement. A ^'Recent 
Book*' list appears in each issue. 

INTEGRATED EDUGATI'J^. Integrated Education Associates, 343 5. 
Oearborn Street, Chicago, Hi. 60604. ^ Ushed bi-monthly. 
$4.(J0/yQar. 

Articles on schocil integration and related topics; suggestion 
for pre-tservice and in-service programs for teachers. Each issue 
contrjif'G currer»t bibl lugraphic materials* 



JOURNAL OF NEGRO HISTORY. Assn. for the Study of Negro Life and 
History, Inc. Published quarterly. SS.OO/year. 

Scholarly articles on various aspects of Negro history and 
culture. Some emphasize the African heritage and the problems 
of the developing nations. 

NEGRO HISTORY BULLETIN. Assn. for the Study of Negro Life and 
History, Inc. Subscription and Advertising Dept. |«50 single copy. 
$3.00/yBar. (8 issues). 

The purpose of the magazine is "to promote an appreciation 
of the life and history of the Negro, to encourage an understanding 
of .his present status, and to enrich the promise of the future." 

American Indian 

THE INDIAN HISTORIAN. American Indian Historical Society, 1451 
Wasonic Avenue, San Francisco j California 94117. Published 
quarterly. S3.00/year, $1.25 single copy. 

INDIAN TRUTH. V Indian Rights Assn., 1505 Race Street, Philadelphia, 
Pennsylvania 19102. Published quarterly. $3.00/year. 

Articles relating to contemporary status of Indians; employment 
opportunities, services of professional organizations end various 
facets of Indian life and culture. "Told as it is.'* 

JOURNAL OF AlflERICAN INDIAN EDUCATION. College of Education, 
Arizona State U., Tempe, Arizona 85281o S3.50/year (3 issues). 

Articles relating to educational needs and services for Indian 
children and adults. 

Jeujish American 

KEEPING POSTED. Union of American Hebreuj Congregations (Reform), 
838 5th Ave., Neiu York 10021. Published bi-monthly (Oct. - Way). 
82.00/year (15 issues). 

Articles focus on ethical rather than theological, issues; 
and stress general social concerns such as civil rights and inter- 
faith communication and cooperation. 

OUR AGE. Unite^. Synagogue of America, Commission on 3eiuish 
Education, (Conservative) 218 E. 70th Street, Neuj York 10021. 
Published every tujo lueeks during the school year. $2.35/year. 

Articles attempt to synthesize the traditional 3eujish values 
with liberal strains of contemporary society. Extensive use of 
intervieo/s and panel discussions. 



Wexican Arerican 



WEXICAN LIFE. Uruguay 3, fflexico, 0. F., WlexicOt Published 
monthly. $3,50/yaar. 

This monthly revieuj contains articles on the Wexican folkways 
and culture, legacies from Indian tribes, and reuieuis of current 

books and art exhibitions • 

Pennsylvania . German 

KEYSTONE roLKLORE QUARTERLY. Pennsylvania Folklore Society, 
Lycoming College, Uiilliamsport, Pennsylvania t3«00/year« Single 
issue, SltOO. 

Traditions, anecdotes and many folk beliefs and superstitions 
collected by scholars Oral History. 

PENNSYLVANIA FOLKLIFE. Pennsylvania Folklife Society, Inc., 

Box 1053, Lancaster, Pennsylvania. Published quarterly, |4.00/year. 

Sl«50 single co^jy. 

Articl'^s on the customs and culture of the Pennsylvania 
Dutch. Each issue contains a folk-culture questionnaire. 
Excellent material for social historians, folklife scholars and 
genealogists. 



